RURAL NEIGHBORHOODS

BID PACKAGE
CONSTRUCTION OF COMMUNITY CENTER at
Esperanza Place, Immokalee, Florida

Project Name: Eden Park - Esperanza Place Community Center
Bid Deadline: March 24, 2024
Bid Location: Bids shall be opened at 2:00 PM, March 24, 2022, at

2693 Marianna Way, Immokalee, FL. Any Bid received
after the time or date above will not be opened and will
be returned to the bidder.

Owner: Rural Neighborhoods, Incorporated

Project Manager: Dottie Cook, Neighborhood Revitalization Manager
239-940-1582
dottiecook@ruralneighborhoods.org

Bid Contract and Bond Note: The bid process and all administrative matters shall
be governed by AIA Document A701-2018 /nstructions to Bidders (Exhibit B) and
other AIA Documents contained herein EXCEPT in the case they are amended or
changed by the Invitation to Bid. In any discrepancy between the AIA Document
and the Invitation to Bid, the Invitation to Bid will apply. A bid bond is required.

The work and all matters related to the work shall be governed by AIA Document
104-2017 Standard Abbreviated Form of Agreement Between Owner and Contractor
(Exhibit C), contained herein EXCEPT in the case they are amended or changed.

Bids accepted and contracts executed in excess of $100,000 shall require a
Payment Bond and Performance Bond as outlined in AIA Document A312-2010
Payment Bond and Performance Bond.



1. Contract Documents

The Bid Package is comprised of the following:

Exhibit A - Invitation to Bid

Exhibit B - Instructions to Bidders (A701-2018)

Exhibit C - Standard Abbreviated Form of Agreement (A104-2017)

Exhibit D - CDBG Required Contract Documents

Exhibit E - Davis Bacon Wage Rate

Exhibit F - Plan Clarifications

Exhibit G - Bid Form

Plans (separate document) - Building Plans prepared by Hoffman & Facundo
Architects

2. Sealed Bid Package

The sealed bid must contain the following items and be in an envelope marked
“Community Center Bid”

e Bid Form (Completed and Signed by Authorized Representative)
e Bid Bond (as outlined in A310-2010)

3. Construction Time/Background

Time requirements and work schedules shall be designed for the minimal amount
of inconvenience to neighboring residents. No work shall commence prior to 7:00
AM Monday through Saturday and no work shall be scheduled on Sunday. No work
shall be conducted after 6:00 PM. Forty-eight hours-notice must be provided to
owner and/or property management prior to any work that requires automobiles to
be relocated from any parking areas. The selected contractor is required to leave
all construction areas free of all debris and safety hazards on a daily basis.

4, Bidder Requirement

Bids will be accepted from contractors licensed in the State of Florida to perform
the required work and registered in Collier County, FL. Firms and or their
subcontractors are required to specialize in new construction. The bidder shall
include all aspects of the work as shown on the Bid Form. A Bid Bond is

required.



5. Davis Bacon

The Eden Park - Esperanza Place Community Center is funded through the Collier
County Community and Human Services Division using HUD Community
Development Block Grant Funds. As such, Davis Bacon Wage Rates will apply. GC
will be required to submit certified payrolls weekly and facilitate on-site interviews
with all workers on the project. The applicable Davis Bacon Wage Rate is found in
Exhibit E.

6. Organization of the Work

A. Permits. Bidders should NOT include the cost of permits required for the
work. The successful bidder will be responsible for submitting, coordinating,
and providing shop drawings as needed as well as pulling all permits
required for the project. Owner shall pay fees associated for all master
permits directly. Sub-permits are the financial responsibility of the General
Contractor and may not be excluded from their bid.

Hoffman & Facundo Architects shall provide other drawings as needed for
permitting.

B. Superintendent/Project Office. A full-time superintendent is NOT required to
accomplish the work.

C. Storage. A general area will be designated for storage on the Esperanza
Place site. The GC shall secure this storage area in such a way as to
prevent injury and protect life and property and/or to secure and pay for a
containerized storage or roll-off on site for the duration of the project.

7. Contract Documents

Contract Documents to be executed and a sample Owner-Contractor Agreement
are contained herein.

Plans can be obtained at https://www.ruralneighborhoods.org/homeowner-rehab-
program/ Questions may be answered by contacting Rural Neighborhoods’
President:

Steven Kirk, President
305-242-2142
stevekirk@ruralneighborhoods.org


https://www.ruralneighborhoods.org/homeowner-rehab-program/
https://www.ruralneighborhoods.org/homeowner-rehab-program/

8. Bid Form

Bidders shall submit their proposal on the Bid Form contained in Exhibit F of this
package. The bid shall include all taxes, fees, material and labor in a stipulated
lump sum to fully carry out the work. The Bid Form shall be signed by a
representative of the Company authorized to submit proposals and this individual’s
name and title shall be printed on the Bid Form.

Before a Contract is signed, the successful Bidder shall provide current licensing
and registration valid in Collier County, Florida, appropriate to the type of work to
be undertaken. In addition, certificates of general liability and automobile
insurance in an amount of not less than $1,000,000 naming Rural Neighborhoods,
Incorporated and Collier County as additional insureds will be required. Evidence of
workers compensation shall also be required.

9. Disposition of Removed Material

All fill or other incidental material removed in the performance of the work shall
be placed at a mutually agreed upon location on site. There is minimal storage
space on site, but Owner shall identify a location for temporary storage of
construction materials and debris. If the successful bidder chooses this or another
method of disposal, all costs for such will be borne by the bidder. The alternative
is for all material to be removed at the end of each day.

10. Contractor Selection and Sample Requirements

The apparent low Bidder shall meet with the Owner and Architect to evaluate the
responsiveness of their proposal and to review materials, methods and scheduling.
Shop drawings shall be required as needed.

11. Section 3 Right-to-Match

This Bid includes a Section 3 Rijght-to-Match policy. If a qualified, non-Section 3
business submits the lowest price Bid, and the Bid submitted by one or more
qualified and responsive Section 3 business is within ten percent (10%) of the
price submitted by the non-Section 3 business, then the Section 3 Business with
the apparent lowest bid offer shall have the opportunity to submit an offer to
match the price(s) offered by the overall lowest, qualified and responsive Bidder.



12. Time of Performance

Bids shall be valid for not less than sixty (60) days; a Notice to Proceed is
expected to be issued prior to termination of such period. Time for performance
two hundred seventy (270) days post-Notice to Proceed.



Exhibit A

LEGAL ADVERTISEMENT
INVITATION TO BID

Rural Neighborhoods, Incorporated (“Owner”) is requesting sealed Bids for the construction of
its Esperanza Community Center in Immokalee (‘“Project”) located at 2687 Amigo Way. Bids
shall be sealed and submitted to the attention of Steven Kirk, at the address listed below no later
than 2 pm EST on March 24, 2022: Steven Kirk, Rural Neighborhoods, 2693 Marianna Way,
Immokalee, FL 34142, (305) 242-2142.

Funding for this project is provided by the Collier County Division of Community and Human
Resources and the Department of Housing and Urban Development (HUD) using Community
Development Block Grant (CDBG) funds. Federal Regulations during construction will be
enforced, including Davis Bacon and Related Acts for wage rates.

Plans and bid documents may be obtained from Rural Neighborhood’s website,
https://www.ruralneighborhoods.org/homeowner-rehab-program/, or via email to
stevekirk@ruralneighborhoods.org. It shall be the responsibility of the Bidder, prior to
submitting a bid, to either contact Steven Kirk at stevekirk@ruralneighborhoods.org or check the
website to determine if addenda were issued. Questions regarding this ITB shall be directed in
writing to Steven Kirk at PO Box 343529, Florida City, FL 33034.

A non-mandatory pre-bid meeting will be held at 2 pm on March 14, 2022. Those interested in
attending shall contact Steven Kirk by email by Friday, March 11, 2021, as a virtual meeting
may be more appropriate. Bids will be publicly read on March 24, 2022 (at 2693 Marianna Way,
Immokalee) and a tentative contractor will be selected. Verification of experience will be
completed within 10 days and execution of a contract and terms will be finalized shortly
thereafter.

Minority, female-owned and small businesses are encouraged to submit bids for this project.
Licensed contractors are encouraged to solicit bids including minority and female-owned
businesses, which can be found at

http://www.dms.myflorida.com/other_programs/office_of supplier_diversity osd. It is the
policy of Rural Neighborhoods to provide Equal Employment Opportunity to all employees and
applicants for employment in accordance with all applicable Equal Employment
Opportunity/Affirmative Action laws, directives and regulations of Federal and State agencies.
Rural Neighborhoods does not discriminate against any employee or applicants for employment
on the basis of race, color, sex, national origin, religion, age, disability, pregnancy, veteran
status, marital status, or any other characteristic protected by applicable law.

The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section). An
award will be made based on the lowest responsive bid offer with preference given to qualified
Section 3 Business Concerns in accordance with Collier County’s Purchasing Departments “right
to match” guidelines. Visit http://www.colliergov.net/index.aspx?page=7432 for additional
information regarding registration as Section 3 businesses.



https://www.ruralneighborhoods.org/homeowner-rehab-program/
mailto:stevekirk@ruralneighborhoods.org
http://www.dms.myflorida.com/other_programs/office_of_supplier_diversity_osd
http://www.colliergov.net/index.aspx?page=7432

All applicable laws, ordinances, and the rules and regulations of all authorities having
jurisdiction over construction of this project shall apply to the project throughout. Rural

Neighborhoods complies with the Fair Housing Act (42 U.S.C. 3600, ET seq) and County Fair
Housing Ordinance 92-9.

Dated March 1, 2022
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Exhibit D

EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
CFDA 14.218

The supplemental conditions contained in this section are intended to cooperate with, to supplement, and
to modify the general conditions and other specifications. In cases of disagreement with any other section
of this contract, the Supplemental Conditions shall govern.

Contractor means an entity that receives a contract.

The services performed by the awarded Contractor shall be in compliance with all applicable grantor
regulations/requirements, and additional requirements specified in this document. It shall be the awarded
Contractor’s responsibility to acquire and utilize the necessary manuals and guidelines that apply to the
work required to complete this project. In general,

1) The contractor (including all subcontractors) must insert these contract provisions in each lower
tier contracts (e.g. subcontract or sub-agreement);

2) The contractor (or subcontractor) must incorporate the applicable requirements of these contract
provisions by reference for work done under any purchase orders, rental agreements and other
agreements for supplies or services;

3) The prime contractor is responsible for compliance with these contract provisions by any

subcontractor, lower-tier subcontractor or service provider.

AUTHORITY

CDBG 14.218

Title 1 of the Housing and Community Development Act of 1974 (42 USC 5301 et seq.)
Section 104(g) of Title | (24 CFR part 58) of the National Environmental Policy Act of 1969
24 CFR part 570 (Community Development Block Grants)

24 CFR part 50 or 24 CFR part 58, as applicable (Environmental Review Procedures)

2 CFR Part 200

CONTRACTOR COMPLIANCE OVERVIEW

This project activity is funded in whole or in part by the Federal Government, or an Agency thereof. Federal
Law requires that the Applicant's contracts relating to the project include certain provisions. Per uniform
requirements of federal awards (2 CFR Part 200.23) the definition of CONTRACTOR is an entity that
receives a contract (including a purchase order
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EXHIBIT 1.A

FEDERAL CONTRACT PROVISIONS

X 1. | Access to Records
X 2. | Administrative, Contractual, or Legal Remedies
X 3. | Affirmative Action (200.321) / Utilization of Minority and Women’s Businesses
X 4. | Affirmatively Furthering Fair Housing
D 5. | Civil Rights Compliance
X 6. | Conflict of Interest
] 7. | Copyright and Patent Rights
X 8. | Debarment and Suspension
X 9. | Energy Efficiency Standards
X 10. | Environmental Compliance (Clean Air Act of 1970 and Clean Water Act of 1972)
X 11. | Environmental Review Procedures (National Environmental Policy Act)
X 12. | Equal Opportunity Policy and Provisions
X 13. | E-Verify
Federal Labor Standards Provisions (Davis-Bacon Act, Contract Work Hours
= 14. | and Safety Standards Act, Copeland “Anti-Kickback” Act,)
X 15. | Grantee Recognition (Advertisement)
X 16. | Guidance to Contractor for Compliance with Labor Standard Provisions
X 17. | Historic Preservation
X 18. | Inspector General Cooperation (State Provision)
X 19. | Lobbying Prohibition
X 20. | No Third-Party Obligation by Federal Government
Nondiscrimination under Federal Grants and Programs (Section 504,
= 21. | Rehabilitation Act of 1973; Section 794, as amended)
X 22. | Procurement of Recovered Materials
X 23. | Program Fraud and False or Fraudulent Statements of Related Acts
Prohibition on Certain Telecommunications and Video Surveillance Services or
X 24. | Equipment
X 25. | Record Keeping and Retention
X 26. | Religious Organizations
X 27. | Section 3
X 28. | Termination (Cause and Convenience) >$10K
X 29. | Transparency Act
X 30. | Uniform Relocation Assistance and Real Property Acquisition Act of 1970
X 31. | Domestic Preference for Procurements
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EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

1. ACCESS TO RECORDS

The local government, the U.S. Department of Housing and Urban Development, the Comptroller General
of the United States, the Chief Financial Officer of the State of Florida, the Auditor General of the State of
Florida, the Florida Office of Program Policy Analysis and Government Accountability, and any of their duly
authorized representatives, shall have access to any books, documents, papers, and records of the
contractor which are directly pertinent to this contract for the purpose of making audit, examination,
excerpts, and transcriptions.

2. ADMINISTRATIVE, CONTRACTUAL, OR LEGAL REMEDIES

(Ref. 41 U.S.C. 1908, 2 CFR § 200 Appendix Il (A)

Unless otherwise provided in this contract, all claims, counter-claims, disputes and other matters in question
between the local government and the contractor, arising out of or relating to this contract, or the breach of
it, will be decided by arbitration, if the parties mutually agree, or in a Florida court of competent jurisdiction.

3. AFFIRMATIVE ACTION

I. The following applies to contracting with small and minority businesses, women’s business

enterprises, and labor surplus area firms.

(§ 200.321)

(a) The non-Federal entity must take all necessary affirmative steps to assure that minority businesses,
women’s business enterprises, and labor surplus area firms are used when possible.

(b) Affirmative steps must include:

(1) Placing qualified small and minority businesses and women'’s business enterprises on solicitation
lists;

(2) Assuring that small and minority businesses, and women’s business enterprises are solicited
whenever they are potential sources;

(3) Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses, and women’s business enterprises;

(4) Establishing delivery schedules, where the requirement permits, which encourage participation by
small and minority businesses, and women’s business enterprises;

(5) Using the services and assistance, as appropriate, of such organizations as the Small Business
Administration and the Minority Business Development Agency of the Department of Commerce;
and,

(6) Requiring the prime contractor, if subcontracts are to be let, to take the affirmative steps listed in
paragraphs (1) through (5) of this section.

Contractors may seek opportunities with minority businesses, women's business enterprises, and labor
surplus area firms using the Dynamic Small Business Search tool:
http://dsbs.sba.gov/dsbs/search/dsp dsbs.cfm

Il. Actions to Use Minority and Women's Business Firms

(Presidential Executive Order 11246, September 24, 1966)

Prior to contract award, the contractor shall document efforts to utilize M/WBE firms, including identifying
what firms were solicited as suppliers and/or subcontractors, as applicable. Information regarding certified
M/WBE firms can be obtained from:

-Florida Department of Management Services, Office of Supplier Diversity,

-Florida Department of Transportation (construction services, particularly highway),
-Minority Business Development Center in most major cities, and

-Local government M/WBE programs in many large counties and cities.

A firm recognized as an M/WBE by any of the above agencies is acceptable for the CDBG program.

Ill. Diversity
(Reference 2 CFR § 200.321)
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EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

The County is dedicated to fostering the continued development and economic growth of small, minority-,
women-, and service-disabled veteran business enterprises. Firms may be required to submit
documentation addressing diversity and describing the efforts being made to encourage the participation
of small, minority-, women-, and service-disabled veteran business enterprises. Information on Certified
Minority Business Enterprises (CMBE) and Certified Service-Disabled Veteran Business Enterprises
(CSDVBE) is available from the Office of Supplier Diversity at:
http://dms.myflorida.com/other programs/office of supplier diversity osd/

4. AFFIRMATIVELY FURTHERING FAIR HOUSING

(Title VIII of the Fair Housing Act of 1968 (42 U.S.C. 3601-3619, and implanting regulations; 24 CFR Parts
5, 91, et al.) This contract will be conducted and administered in conformity with the Fair Housing Act (42
U.S.C. 3601-3619) and implementing regulations.

5. CIVIL RIGHTS COMPLIANCE

The Contractor agrees to comply with applicable County and State civil rights ordinances and Title VI of the
Civil Rights Act of 1964 as amended, Title VIl of the 1968 Civil Rights Act, as amended by the Equal
Employment Opportunity Act of 1972, Title VIII of the Civil Rights Act of 1968 as amended, Section 104(b)
and Section 109 of Title | of the Housing and Community Development Act of 1974 as amended, Section
504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, the Age Discrimination
Act of 1975, Executive Order 11063, and Executive Order 11246 as amended by Executive Orders 11375,
11478, 12107 and 12086.

Title VI of the Civil Rights Act of 1964. The Contractor shall comply with Title VI of the Civil Rights Act of
1964 which prohibits all recipients of federal financial assistance from discriminating based on race, color,
or national origin. Title VI applies to any program or activity receiving federal financial assistance, not just
housing.

6. CONFLICT OF INTEREST OF OFFICERS OR EMPLOYEES OF THE LOCAL
JURISDICTION, MEMBERS OF THE LOCAL GOVERNING BODY, OR OTHER PUBLIC
OFFICIALS

No officer or employee of the local jurisdiction or its designees or agents, no member of the governing
body, and no other public official of the locality who exercises any function or responsibility with
respect tothis contract, during his/her tenure or for one year thereafter, shall have any interest, direct
or indirect, inany contract or subcontract, or the proceeds thereof, for work to be performed.
Further, the Contractor shall cause to be incorporated in all subcontracts the language set forth in this
paragraph prohibiting conflict of interest.

7. COPYRIGHT AND PATENT RIGHTS

No reports, maps, or other documents produced in whole or in part under this contract shall be the subject
of an application for copyright by or on behalf of the contractor. The US Department of Housing and Urban
Development and the grantee shall possess all rights to invention or discovery, as well as rights in data
which may arise as a result of the contractor’s services.

8. DEBARMENT AND SUSPENSION

All grantees are required to verify that any/all persons, contractors, consultants, businesses, sub-
recipients, etc. that are conducting business with the grantee, including any city/county or the grantee
itself, are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from participation in the covered transaction or in any proposal submitted in connection with
the covered transaction. Verification will be checked through the excluded parties system list
at www.sam.gov. Non-procurement debarment and suspension regulations implementing Executive Orders
12549 and 12689, 2 CFR part 180, apply to all contracts under this award, as described in § 200.214.

9. ENERGY EFFICIENCY STANDARDS
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EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

The contractor shall comply with mandatory standards and policies relating to energy efficiency which are
contained in the state energy conservation plan and issued in compliance with the Energy Policy and
Conservation Act (Public Law 94-163).

10. ENVIRONMENTAL COMPLIANCE

If this contract exceeds $100,000, the Contractor shall comply with all applicable standards, orders, or
requirements issued under section 306 of the Clean Air Act (42 U.S.C. 1857(h), section 508 of the Clean
Water Act (33 U.S.C. 1368), Executive Order 11738, and U.S. Environmental Protection Agency regulations
(40 C.F.R. Part 15). The contractor shall include this clause in any subcontracts over $100,000.

11. ENVIRONMENTAL REVIEW PROCEDURES

(National Environmental Policy Act)

The environmental review procedures set forth at 24 CFR part 58 must be completed for each activity (or
project as defined in 24 CFR part 58), as applicable.

12. EQUAL OPPORTUNITY POLICY AND PROVISIONS
A. Activities and Contracts Not Subject to Executive Order 11246, as Amended
(Applicable to Federally assisted construction contracts and related subcontracts $10,000 and under.)

During the performance of this contract, the Contractor agrees as follows:

(1) The Contractor shall not discriminate against any employee or applicant for employment because
of race, color, religion, sex, or national origin. The Contractor shall take affirmative action to ensure
that applicants for employment are employed, and that employees are treated during employment,
without regard to their race, color, religion, sex, sexual orientation, gender identity, or
national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other
forms of compensation; and selection for training, including apprenticeship.

(2) The Contractor shall post in conspicuous places, available to employees and applicants for
employment, notices to be provided by Contracting Officer seeking forth the provisions of this
nondiscrimination clause. The Contractor shall state that all qualified applicants be considered without
regard to race, color, religion, sex, sexual orientation, gender identity, or national origin.

(3) Contractors shall incorporate foregoing requirements in all subcontracts.

B. Executive Order 11246, as Amended (through 2014), Section 202 Equal Opportunity Clause
(Applicable to contracts/subcontracts above $10,000)

During the performance of this contract, the contractor agrees as follows:

(1) The Contractor will not discriminate against any employee or applicant for employment because of
race, color, religion, sex, sexual orientation, gender identity, or national origin. The Contractor will take
affirmative action to ensure that applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex, sexual orientation, gender identity, or national
origin. Such action shall include, but not be limited to, the following: employment, upgrading, demotion, or
transfer; recruitment, or recruitment advertising; layoff or termination, rates of pay or other forms of
compensation; and selection for training, including apprenticeship. The Contractor agrees to post in
conspicuous places, available to employees and applicants for employment, notices to be provided by the
contracting officer setting forth the provisions of this nondiscrimination clause.

(2) The Contractor will, in all solicitations or advertisements for employees placed by or on behalf of
the Contractor, state that all qualified applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, or national origin.

(3) The contractor will not discharge or in any other manner discriminate against any employee or
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EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

applicant for employment because such employee or applicant has inquired about, discussed, or disclosed
the compensation of the employee or applicant or another employee or applicant. This provision shall not
apply to instances in which an employee who has access to the compensation information of other
employees or applicants as a part of such employee's essential job functions discloses the compensation
of such other employees or applicants to individuals who do not otherwise have access to such information,
unless such disclosure is in response to a formal complaint or charge, in furtherance of an investigation,
proceeding, hearing, or action, including an investigation conducted by the employer, or is consistent with
the contractor's legal duty to furnish information."

(4) The Contractor will send to each labor union or representative of workers with which he has
a collective bargaining agreement or other contract or understanding, a notice, to be provided by the
agency contracting officer advising the said labor union or worker’s representatives of the Contractor’s
commitment under Section 202 of Executive Order No. 11246 of September 24, 1965, and shall post
copies of the notice in conspicuous places available to employees and applicants for employment.

(5) The Contractor will comply with all provisions of Executive Order 11246 of September 24, 1965,
and by the Rules, Regulations, and Relevant Orders of the Secretary of Labor.

(6) The Contractor will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, and by rules, regulations, and orders of the Secretary of Labor, or pursuant thereto,
and will permit access to his books, records, and accounts by the contracting agency and the Secretary
of Labor for purposes of investigation to ascertain compliance with such rules, regulations, and orders.
(7) In the event of the Contractor’'s noncompliance with the nondiscrimination clauses of this contract
or with any of the said rules, regulations, or orders, this contract may be canceled, terminated, or
suspended in whole or in part and the contractor may be declared ineligible for further Government
contracts in accordance with procedures authorized in Executive Order 11246 of September 24, 1965,
and such other sanctions may be imposed and remedies invoked as provided in Executive Order No.
11246 of September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise
provided by law.

(8) The Contractor will include the Provisions of paragraphs (1) through (7) in every subcontract or
purchase order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant
to Section 204 of Executive Order 11246 of September 24, 1965, so that such provisions will be binding
upon each subcontractor or vendor. The Contractor will take such action with respect to any subcontract
or purchase order as may be directed by the Secretary of Labor as a means of enforcing such provisions,
including sanctions for noncompliance. Provided, however, that in the event a Contractor becomes
involved in, or is threatened with, litigation with a subcontractor or vendor as a result of such direction,
the contractor may request the United States to enter into such litigation to protect the interests of the
United States.

C. Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity
(Executive Order 11246). (Applicable to construction contracts/subcontracts exceeding $10,000.)

(a) The Offerer’s or Bidder’s attention is called to the “Equal Opportunity Clause” and the “Standard
Federal Equal Employment Opportunity Construction Contract Specifications” set forth herein.

(b) The goals and timetables for minority and female participation, expressed in percentage terms
for the Contractor’'s aggregate workforce in each trade on all construction work in the covered area, are
as follows:

Female participation: 6.9% (statewide)

Minority participation: 17.1% Collier County

These goals are applicable to all Contractor’s construction work (whether or not it is federally- assisted)
performed in the covered area. If the Contractor performs construction work in a geographic area

FPC-6



EXHIBIT 1.A FEDERAL CONTRACT PROVISIONS

located outside of the covered area, it shall apply the goals established for such geographic area where
the work is actually performed. With regard to this second area, the Contractor also is subject to the
goals for both its Federally involved and non-Federally involved construction.

The Contractor's compliance with Executive Order and the regulations in 41 CFR Part 60-4 shall be
based on its implementation of the Equal Opportunity Clause, specific affirmative action obligations
required by the specifications set forth in 41 CFR 60-4.3 (a), and its efforts to meet the goals
established or the geographic area where the contract resulting from his solicitation is to be performed.
The hours of minority and female employment or training must be substantially uniform throughout the
length of the contract and in each trade the Contractor shall make a good faith effort to employ
minorities and women evenly on each of its projects. The transfer of minority or female employees or
trainees from Contractor to Contractor or from project to project for the sole purpose of meeting the
Contractor's goals shall be a violation of the contract, the Executive Order, and the regulations in 41
CFR Part 60-4. Compliance with the goals will be measured against the total work hours performed.

(c) The Contractor shall provide written notification to the County within 10 working days of award
of any construction subcontract in excess of $10,000 at any tier for construction work under the contract
resulting from this solicitation. The notification shall list the name, address, and telephone number of
the subcontractor; employer identification number; estimated dollar amount of the subcontract; estimated
starting and completion dates of the subcontract; and the geographical area in which the contract is to be
performed.

Contact Information:

Collier County Government—CHS Section 3 Manager

3339 East Tamiami Trail E, STE 211 Ms. Kristi Sonntag

Naples, Florida 34112 Telephone: 239-252-2486
Telephone 239-252-2273 kristiSonntag@colliergov.net
Fax 239-252-2638

http://www.colliergov.net/your-government/divisions-a-e/community-and-human-services

(d) As used in this Notice, and in the contract resulting from the solicitation, the “covered area” is the
county in which the contract work is being undertaken.

D. 41 CFR 60-4.3 Equal Opportunity Clauses

(a). The equal opportunity clause published at 41 CFR 60-1.4(a) of this chapter is required to be included
in, and is part of, all nonexempt Federal contracts and subcontracts, including construction contracts and
subcontracts. The equal opportunity clause published at 41 CFR 60-1.4(b) is required to be included in,
and is a part of, all nonexempt federally assisted construction contracts and subcontracts. In addition to
the clauses described above, all Federal contracting officers, all applicants and all nonconstruction
contractors, as applicable, shall include the specifications set forth in this section in all Federal and
federally assisted construction contracts in excess of $10,000 to be performed in geographical areas
designated by the Director pursuant to § 60-4.6 of this part and in construction subcontracts in excess of
$10,000 necessary in whole or in part to the performance of nonconstruction Federal contracts and
subcontracts covered under the Executive order.

Standard Federal Equal Employment Opportunity Construction Contract Specifications (Executive Order
11246).

1. As used in these specifications:

A. “Covered area” means the geographical area described in the solicitation from which this
contract resulted;

B. “Director” means Director, Office of Federal Contract Compliance Programs, United States
Department of Labor, or any person to whom the Director delegates authority;
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C. “Employer identification number” means the Federal Social Security number used on the
Employer’s quarterly Federal Tax Return, U.S. Treasury Department Form 941.
D. “Minority” includes:
D Black (all persons having origins in any of the Black African racial groups not of Hispanic
origin);
(1D Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central, or South American or other
Spanish Culture or origin, regardless of race);
(IIT)  Asian and Pacific Islander (all persons havingoriginsin anyof the original peoples
of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Island); and
(IV)  American Indian or Alaskan Native (all persons having origins in any of the original peoples
of North America and maintaining identifiable tribal affiliations through membership and
participation or community identification).

2. Whenever the Contractor, or any Subcontractor at any tier, subcontracts a portion of the work
involving any construction trade, it shall physically include in each subcontract in excess of $10,000 the
provisions of these specifications and the Notice which contains the applicable goals for minority and
female participation and which is set forth in the solicitations from which this contract resulted.

3. If the Contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan approved by
the U. S. Department of Labor in the covered area either individually or through an association, its
affirmative action obligations on all workin the Plan area (including goals and timetables)
shall be in accordance with that Plan for those trades which have unions participating in the Plan.
Contractors must be able to demonstrate their participation in and compliance with the provisions of
any such Hometown Plan. Each Contractor or Subcontractor participating in an approved Plan is
individually required to comply with its obligations under the EEO clause, and to make a good faith
effort to achieve each goal under the Plan in each trade in which it has employees. The overall good faith
performance by other Contractors or subcontractors toward a goal in an approved Plan does not
excuse any covered Contractor’s or Subcontractor’'s failure to take good faith efforts to achieve the Plan
goals and timetables

4. The Contractor shall implement the specific affirmative action standards provided in paragraphs (7) (A)
through (P). of these specifications. The goals setforth in the solicitation from which this contract resulted
are expressed as percentages of the total hours of employment and training of minority and female utilization
the Contractor should reasonably be able to achieve in each construction trade in which it has employees in
the covered area. Covered construction contractors performing contracts in geographical areas where they
do not have a Federal or Federally-assisted construction contract shall apply the minority and female goals
established for the geographic area where the contract is being performed. Goals are published periodically
in the Federal Register in notice form and such notices may be obtained from any Office of Federal Contract
Compliance Programs office or from Federal procurement contracting officers. The Contractor is expected to
make substantially uniform progress in meeting its goals in each craft during the period specified.

5.  Neither the provisions of any collective bargaining agreement, nor the failure by a union with whom the
Contractor has a collective bargaining agreement, to refer either minorities or women shall excuse the
Contractor’s obligations underthesespecifications, Executive Order 11246, or the regulations
promulgated pursuant thereto.

6. In order for the nonworking training hours of apprentices and trainees to be counted in meeting goals,
such apprentices and trainees must be employed by the Contractor during the training period, and the
Contractor must have made a commitment to employ the apprentices and trainees at the completion of their
training, subject to the availability of employment opportunities. Trainees must be trained pursuant to training
programs approved by the U. S. Department of Labor.

7. The Contractorshalltakespecificaffirmative actions to ensure equal employment opportunity.
The evaluation of the Contractor's compliance with these specifications shall be based upon its effort to
achieve maximum results from its actions. The Contractor shall document these efforts fully, and shall
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implement affirmative action steps at least as extensively as the following:

(a) Ensure and maintain a working environment free of harassment, intimidation, and coercion at
all sites, and in all facilities at which the Contractor's employees are assigned to work. The Contractor,
where possible, will assign two or more women to each construction project. The Contractor shall
specifically ensure that all foremen, superintendents, and other on-site supervisory personnel are
aware of and carry out the Contractor’'s obligation to maintain such a working environment, with
specific attention to minority or female individuals working at such sites in such facilities.

(b) Establish and maintain a current list of minority and female recruitment sources, provide written
notification to minority and female recruitment sources and to community organizations when the
Contractor or its unions have employment opportunities available, and maintain a record of the
organization’s responses.

(c) Maintain a current file of the names, addresses, and telephonenumbersofeachminoritya
n d female off-the-street applicant and minority or female referral from a union, a recruitment source, or
community organization and of what action was taken with respect to each such individual. If such
individual was sent to the union hiring hall for referral and was not referred back to the Contractor by the
union, or if referred, not employed by the Contractor, this shall be documented in the file with the reason
therefore along with whatever additional actions the Contractor may have taken.

(d) Provide immediate written notification to the Director when the union or unions with which the
Contractor has a collective bargaining agreement has not referred to the Contractor a minority person
or woman sent by the Contractor, or when the Contractor has other information that the union referral
process has impeded the Contractor’s efforts to meet its obligations.

(e) Develop on-the-job training opportunities and/or participate in training programs for the areas which
expressly include minorities and women, including upgrading programs and apprenticeship and trainee
programs relevant to the Contractor’'s employment needs, especially those programs funded or approved
by the Department of Labor. The Contractor shall provide notice of these programs to the sources
compiled under 7.(b) above.

(f) Disseminate the Contractor's EEO policy by providing notice of the policy to unions and training
programs and requesting their cooperation in assisting the Contractor in meeting its EEO obligations; by
including it in any policy manual and collective bargaining agreement; by publicizing it in the company
newspaper, annual report, etc.; by specific review of the policy with all management personnel and with
all minority and female employees at least once a year; and by posting the company EEO policy on
bulletin boards accessible to all employees at each location where construction work is performed.

(g) Review, at least annually, the company’s EEO policy and affirmative action obligations under these
specifications with all employees having any responsibility for hiring, assignment, layoff, termination, or
other employment decisions including specific review of these items with on- site supervisory personnel
such as Superintendents, General Foremen, etc., prior to the initiation of construction work at any job
site. A written record shall be made and maintained identifying the time and place of these meetings,
persons attending, subject matter discussed, and disposition of the subject matter.

(h) Disseminate the Contractor's EEO policy externally by including it in any advertising in the news
media, specifically including minority and female news media, and providing written notification to and
discussing the Contractor's EEO policy with other Contractors and Subcontractors with whom the
Contractor does or anticipates doing business.

(i) Direct its recruitment efforts, both oral and written, to minority, female and community organizations,
to schools with minority and female recruitment students and to minority and female recruitment and
training organizations serving the Contractor’s recruitment area and employment needs. Not later than
one month prior to the date for the acceptance of applications for apprenticeship or other training by any
recruitment source, the Contractor shall send written notification to organizations such as the above,
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describing the openings, screening procedures, and tests to be used in the selection process.

(i) Encourage present minority and female employees to recruit other minority persons and women
and, where reasonable, provide after school, summer and vacation employment to minority and female
youth both on the site and in other areas of a Contractor’s work force.

(k) Validate all tests and other selection requirements where there is an obligation to do so under 41
CFR 60-3.

() Conduct, at least annually, an inventory and evaluation at least of all minority and female personnel
for promotional opportunities and encourage these employees to seek or to prepare for, through
appropriate training, etc., such opportunities.

(m) Ensure that seniority practices, job classifications, work assignments and other personnel practices,
do not have a discriminatory effect by continually monitoring all personnel and employment related
activities to ensure that the EEO policy and the Contractor’s obligations under these specifications are
being carried out.

(n) Ensure that all facilities and company activities are nonsegregated except that separate or single-
user toilet and necessary changing facilities shall be provided to assure privacy between the sexes.

(o) Document and maintain a record of all solicitations of offers for subcontracts from minority and
female construction contractors and suppliers, including circulation of solicitations to minority and female
contractor associations and other business associations.

(p) Conduct a review, at least annually, of all supervisors adherence to and performance under the
Contractor's EEO policies and affirmative action obligations.

(q) become familiar with the HUD “Questions and Answers on Sexual Harassment under the Fair
Housing Act." And request a copy from the County if needed.

8.  Contractors are encouraged to participate in voluntary associations which assist in fulfilling one or more
of their affirmative action obligations (7) (a) through (p). The efforts of a contractor association, joint contractor-
union, contractor-community, or other similar group of which the Contractor is a member and participant, may
be asserted as fulfilling any one or more of its obligations under (7) (a) through (p) of these Specifications
provided that the Contractor actively participates in the group, makes every effort to assure that the group has
a positive impact on the employment of minorities and women in the industry, ensures that the concrete
benefits of the program are reflected in the Contractor’s minority and female workforce participation, makes a
good faith effort to meet its individual goals and timetables, and can provide access to documentation
which demonstrates the effectiveness of actions taken on behalf of the Contractor. The obligation to comply,
however, is the contractor’s and failure of such a group to fulfill an obligation shall not be a defense for the
Contractor’'s noncompliance.

9.  Asingle goal for minorities and separate single goal for women have been established. The Contractor,
however, is required to provide equal employment opportunity and to take affirmative action for all minority
groups, both male and female, and all women, both minority and non-minority. Consequently, the Contractor
may be in violation of the Executive Order if a particular group is employed in a substantially disparate manner
(for example, even though the Contractor has achieved its goals for women generally, the Contractor may be
in violation of the Executive Order if a specific minority group of women is underutilized).

10. The Contractor shall not use the goals and timetables or affirmative action standards to discriminate
against any person because of race, color, religion, sex, or national origin.

11.  The Contractor shall not enter into any Subcontract with any person or firm debarred from Government
contracts pursuant to Executive Order 11246.
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12. The Contractor shall carry out sections and penalties for violation of these specifications and of the Equal
Opportunity Clause, including suspension, termination and cancellation of existing subcontracts as may be
imposed or ordered pursuant to Executive Order 11246, as amended, and its implementing regulations, by
the Office of Federal Contract Compliance Programs. Any Contractor who fails to carry out such sanctions
and penalties shall be in violation of these specifications and Executive Order 11246, as amended.

13. The Contractor, in fulfilling its obligations under these specifications, shall implement specific affirmative
action steps, at least as extensively as those standards prescribed in paragraph 7 of these specifications, so
as to achieve maximum results from its effort to ensure equal employment opportunity. If the Contractor fails
to comply with the requirement of the Executive Order, the implementing regulations, or these specifications,
the Director shall proceed in accordance with 41 CFR 60-4.8.

14. The contractor s h a |l designate a responsible official to monitor all employment related activity to ensure
that the company EEO policy is being carried out, to submit reports relating to the provisions hereof as may
be required by the Government and to keep records. Records shall at least include for each employee, the
name, address, telephone numbers, construction trade, union affiliation, if any, employee identification number
where assigned, social security number, race, sex, status (e.g., mechanic, apprentice trainee, helper, or
laborer), dates of changes in status, hours worked per week in the indicated trade, rate of pay, and location
at which the work was performed. Records shall be maintained in an easily understandable and retrievable
form; however, to the degree that existing records satisfy this requirement, contractors shall not be required
to maintain separate records.

15. Nothing herein provided shall be construed as a limitation upon the application of other laws which
establish different standards of compliance and upon the application of requirements for the hiring of local or
other area residents (e.g., those under the Public Works Employment Act of 1977 and the Community
Development Block Grant Program).

E. Certification of Non-Segregated Facilities (Construction Contracts over $10,000)

The contractor does not maintain or provide for its employees to perform their services at any location, under
its control, where segregated facilities are maintained. The contractor certifies further that it will not maintain
or provide for its employees any segregated facilities at any of its establishments, and that it will not permit
employees to perform their services at any location, under its control, where segregated facilities are
maintained. The contractor agrees that a breach of this certification is a violation of the Equal Opportunity
Clause in this contract.

As used in this certification, the term “segregated facilities” means any waiting rooms, work areas, rest rooms
and wash rooms, restaurants, and other eating areas, time clocks, locker rooms, and other storage or
dressing areas, parking lots, drinking fountains, recreation or entertainment areas, transportation and housing
facilities which are segregated by explicit directive or are in fact segregated on the basis of race, creed, color,
or national origin, because of habit, local custom, or otherwise.

The contractor further agrees that (except where it has obtained identical certifications from proposed
subcontractors for specific time periods) it will obtain identical certifications from proposed subcontractors prior
to the award of subcontractors exceeding $10,000 which are not exempt from the provisions of the Equal
Opportunity Clause; that it will retain such certifications in its files; and that it will forward the following notice
to such proposed subcontractors (except where the proposed subcontractors have submitted identical
certifications for specific time periods).

F. Civil Rights Act of 1964

Under Title VI of the Civil Rights Act of 1964, no person shall, on the grounds of race, color, or national origin,
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any
program or activity receiving Federal financial assistance.

G. Section 109 of the Housing and Community Development Act of 1974
No person in the United States shall on the grounds of race, color, national original, or sex be excluded from
participation in, be denied the benefits of, or be  subjected to discrimination under any
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program or activity funded in whole or in part with funds made available under this title.

H. Section 503 Handicapped (Contracts $2,500 or Over)

(1) The Contractor will not discriminate against any employee or applicant for employment because of
physical or mental handicap in regard to any position for which the employee or applicant for
employment is qualified. The Contractor agrees to take affirmative action to employ, advance in
employment and otherwise treat qualified handicapped individuals without discrimination based upon
their physical or mental handicap in all employment practices such as the following: employment,
upgrading, demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for training, including apprenticeship.

(2) The Contractor agrees to comply with the rules, regulations and relevant orders of the Secretary
of Laborissued pursuantto the Act.

(3) In the event of the Contractor's noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations, and relevant orders of
the Secretary of Labor issued pursuant to the Act.

(4) The Contractor agrees to post in conspicuous places, available to employees and applicants
for employment, notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the Contractor’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment, and the rights of applicants and employees.

(5) The Contractor will notify each labor union or representative of workers with which it has a
collective bargaining agreement or their contract understanding, that the contractor is bound by the
terms of Section 503 of the Rehabilitation Act of 1973, and is committed to take affirmative action to
employ and advance in employment physically and mentally handicapped individuals.

(6) The Contractor will include the provisions of this clause in every subcontract or purchase order
of $2,500 or more unless exempted by rules, regulations, or orders of the Secretary issued
pursuant to Section 503 of the Act, so that such provisions will be binding upon each subcontractor
or vendor. The Contractor will take such action with respect to any subcontract or purchase order
as the Director of the Office of Federal Contract Compliance Programs may direct to enforce such
provisions, including action for noncompliance.

I. Age Discrimination in Employment Act of 1967, as Amended
It shall be unlawful for an employer-

(1) to fail or refuse to hire or to discharge any individual or otherwise discriminate against any individual
with respect to his compensation, terms, conditions, or privileges of employment, because of such
individual’s age;

(2) to limit, segregate, or classify his employees in any way which would deprive or tend to deprive any
individual of employment opportunities or otherwise adversely affect his status as an employee,
because of such individual's age; or

(3) to reduce the wage rate of any employee in order to comply with this chapter.

J. Title Il of the Genetic Information Nondiscrimination Act of 2008 (GINA)
(1) Under Title Il of the Genetic Information Nondiscrimination Act, it is illegal to discriminate against
employees or applicants because of genetic information. Employers are prohibited from using genetic
information in making employment decisions. GINA restricts employers and other entities covered by
Title 1l (employment agencies, labor organizations and joint labor-management training and
apprenticeship programs - referred to as "covered entities") from requesting, requiring or purchasing
genetic information, and strictly limits the disclosure of genetic information. The law forbids
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discrimination on the basis of genetic information when it comes to any aspect of employment,
including hiring, firing, pay, job assignments, promotions, layoffs, training, fringe benefits, or any other
term or condition of employment.

(2) “Genetic information” includes information about an individual’s genetic tests and the genetic tests
of an individual’'s family members, as well as information about the manifestation of a disease or
disorder in an individual’'s family members (i.e. family medical history). Family medical history is
included in the definition of genetic information because it is often used to determine whether someone
has an increased risk of getting a disease, disorder, or condition in the future.

13. E-VERIFY

(Presidential Executive Order 12989; Florida Executive Order Number 11-116)
Vendors/Contractors/Subcontracts: 1. Agree to utilize the U.S. Department of Homeland Security's E-verify
system to verify the employment of all new employees hired by Contractor during the contract term; and 2.
Contractor shall include in related subcontracts a requirement that Subcontractors performing work or
providing services pursuant to the state contract utilize the E-verify system to verify employment eligibility
of all new employees hired by the Subcontractor during the contract term.

14. FEDERAL LABOR STANDARDS PROVISIONS

(Davis-Bacon Act, Copeland Anti-Kickback Act, and Contract Work Hours & Safety Standards Act)

The Project to which the construction work covered by this contract pertains is being assisted by the United
States of America and the following Federal Labor Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal assistance.

A. (1) (@) Minimum Wages. All laborers and mechanics employed or working upon the site of the
work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the
construction or development of the project), will be paid unconditionally and not less
often than once a week, and without subsequent deduction or rebate on any account (except such
payroll deductions as are permitted by regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages and bona fide fringe benefits (or cash
equivalents thereof) due at time of payment computed at rates not less than those contained in the
wage determination of the Secretary of Labor which is attached hereto and made a part hereof,
regardless of any contractual relationship which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or costs reasonably anticipated for bona fide
fringe benefits under Section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics
are considered wages paid to such laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs incurred for more than a weekly period (but
not less often than quarterly) under plans, funds, or programs, which cover the particular weekly
period, are deemed to be constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the
wage determination for the classification of work actually performed, without regard to skill, except
as provided in 29 CFR Part 5.5(a)(4). Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for each classification for the time actually
worked therein; provided, that the employer’s payroll records accurately set forth the time spent in
each classification in which work is performed. The wage determination (including any additional
classification and wage rates conformed under 29 CFR Part 5.5(a)(1)(ii) and the Davis-Bacon poster
(WH-1321) shall be posted at all times by the contractor and its subcontractors at the site of the
work in a prominent and accessible place where it can be easily seen by the workers.

(b) (i) Any class of laborers or mechanics which is not listed in the wage determination and which
is to be employed under the contract shall be classified in conformance with the wage determination.
HUD shall approve an additional classification and wage rate and fringe benefits; therefore, only
when the following criteria have been met:

(1) The work to be performed by the classification requested is not performed by a
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classification in the wage determination; and

(2) The classification is utilized in the area by the construction industry; and

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the wage determination.

(ii) If the contractor and the laborers and mechanics to be employed in the classification (if
known), or their representatives, and HUD or its designee agree on the classification and
wage rate (including the amount designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to the Administrator of the Wage
and Hour Division, employment Standards Administration, U. S. Department of Labor,
Washington, D. C. 20210. The Administrator, or an authorized representative, will approve,
modify, or disapprove every additional classification action within 30 days of receipt and so
advise HUD or its designee or will notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of Management and Budget under OMB
control number 1215-0140.)

(iii))In the event that the Contractor, the laborers or mechanics to be employed in the
Classification or their representatives, and HUD or its designee do not agree on the proposed
classification and wage rate (including the amount designed for fringe benefits, where
appropriate), HUD or its designee shall refer the questions, including the views of all
interested parties and the recommendation of HUD or its designee, to the Administrator
for determination. The Administrator, or an authorized representative, will issue a
determination within 30 days of receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that the additional time is necessary. (Approved
by the Office of Management and Budget under OMB Control Number 215-0140.)

(iv) The wage rate (including fringe benefits where appropriate) determined pursuant to
subparagraphs (b)(ii) or of this paragraph, shall be paid to all workers performing work in
the classification under this contract from the first day on which work is performed in the
classification.

(c) Whenever the minimum wage rate prescribed in the contract for a class of laborers or
mechanics includes a fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the wage determination or shall pay
another bona fide fringe benefit or an hourly cash equivalent thereof.

(d) If the contractor does not make payments to a trustee or other third person, the
contractor may consider as part of the wages of any laborer or mechanic the
amount of any costs reasonably anticipated in providing bona fide fringe benefits under
a plan or program. Provided, that the Secretary of Labor has found, upon the written
request of the contractor, that the applicable standards of the Davis- Bacon Act have
been met. The Secretary of Labor may require the contractor to set aside in a separate
account assets for the meeting of obligations under the plan or program. (Approved by
the Office of Management and Budget under OMB Control Number 1215-0140.)

(2) Withholding. HUD or its designee shall upon its own action or upon written request of an
authorized representative of the Department of Labor withhold or cause to be withheld from the
contractor under this contract or any other federal contract with the same prime contractor,
or any other Federally-assisted contract subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the accrued payments or advances as
may be considered necessary to pay laborers and mechanics, including apprentices, trainees
and helpers employed by the contractor or any subcontractor the full amount of wages
required by the contract. In the event of failure to pay any laborer or mechanic, including any
apprentice, trainee or helper, employed or working on the site of the work (or under the United
States Housing Act of 1937 or under the Housing Act of 1949 in the construction or development
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of the project), all or part of the wages required by the contract, HUD, or its designee may,
after written notice to the contractor, sponsor, applicant, or owners, take such action as may
be necessary to cause the suspension of any further payment, advance, or guarantee of
funds until such violations have ceased. HUD or its designee may, after written notice to the
contractor, disburse such amounts withheld for and on account of the contractor or subcontractor
to the respective employees to whom they are due. The Comptroller General shall make
such disbursements in the case of direct Davis-Bacon Act contracts.

(a) Payrolls and Basic Records. Payrolls and basic records relating thereto shall be

maintained by the contractor during the course of the work preserved for a period of three

years thereafter for all laborers and mechanics working at the site of the work (or under the

United States Housing Act of 1937, or under the Housing Act of 1949, in the construction or

development of the project). Such records shall contain the name, address, and social security

number of each such worker, his or her correct classification, hourly rates of wages paid

(including rates of contributions or costs anticipated for bona fide fringe benefits or cash

equivalents thereof of the types described in Section 1(b)(2)(B) of the Davis-Bacon Act), daily and

weekly number of hours worked, deductions made and actual wages paid. Whenever the

Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any laborer or

mechanic include the amount of any costs reasonably anticipated in providing benefits under a

plan or program described in Section 1(b)(2)(B) of the Davis-Bacon Act, the contractor shall

maintain records which show that the commitment to provide such benefits is enforceable, that
the plan or program is financially responsible, and that the plan or program has been
communicated in writing to the laborers or mechanics affected, and records which show the
costs anticipated or the actual costincurred in providing such benefits. Contractors employing
apprentices or trainees under approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of trainee programs, the registration of
the apprentices and trainees, and the ratios and wage rates prescribed in the applicable
programs. (Approved by the Office of Management and Budget under OMB Control Numbers

1215-0140 and 1215-0017).

(b) (i) The contractor shall submit weekly for each week in which any contract work is performed
a copy of all payrolls to HUD or its designee if the agency is a party to the contract, but if
the agency is not such a party, the contractor will submit the payrolls to the applicant,
sponsor, or owners, as the case may be, for transmission to HUD or its designee. The
payrolls submitted shall set out accurately and completely all of the information required to
be maintained under 29 CFR Part 5.5(a)(3)(). This information may be submitted in
any form desired. Optional Form WH-347 is available for this purpose and may be
purchased from the Superintendent of Documents (Federal Stock Number 029-005-00014-
1), U. S. Government Printing Office, Washington, DC 20402. The prime contractor is
responsible for the submission of copies of payrolls by all subcontractors. (Approved by
the Office of Management and Budget under OMB Control Number 1215-0149).

(i) Each payroll submitted shall be accompanied by a “Statement of Compliance”, signed
by the contractor or subcontractor or his or her agent who pays or supervises the payment
of the persons employed under the contract and shall certify the following:

(1) That the payroll for the payroll period contains the information required to be maintained
under 29 CFR Part 5.5 (a)(3)(I) and that such information is correct and complete;

(2) That each laborer or mechanic (including each helper, apprentice, and trainee)
employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions
have been made either directly or indirectly from the full wages earned, other
than permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less than the applicable wage rates
and fringe benefits or cash equivalents for the classification of work performed, as
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specified in the applicable wage determination incorporated into the contract.

(iii) The weekly submission of a properly executed certification set forth on the reverse side
of Option Form WH-347 shall satisfy the requirement for submission of the “Statement of
Compliance” required by paragraph A(3)(b)(ii) of this section.

(iv) The falsification of any of the above certifications may subject the contractor or
subcontractor to civil or criminal prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(c) The contractor or subcontractor shall make the records required under paragraph A(3)(a) of
this section available for inspection, copying, or transcription by authorized representatives
of HUD or its designee or the Department of Labor, and shall permit such representatives
to interview employees during working hours on the job. If the contractor or subcontractor fails
to submit the required records or to make them available, HUD or its designee may, after
written notice to the contractor, sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request to make such records
available may be grounds for debarment action pursuant to 29 CFR Part 5.12.

(4) (a) Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at less than the predetermined rate
for the work they performed when they are employed pursuant to and individually
registered in a bona fide apprenticeship program registered with the U. S. Department of
Labor, Employment and Training Administration, Bureau of Apprenticeship and Training,
or with a State Apprenticeship Agency recognized by the Bureau, orif a person is
employed in his or her first 90 days of probationary employment as an apprentice in
such an apprenticeship program, who is not individually registered in the program, but
who has been certified by the Bureau of Apprenticeship and Training or a State
Apprenticeship Agency (where appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to journeymen on the job site in
any craft classification shall not be greater than the ratio permitted to the contractor
as to the entire work force under the registered program. Any worker listed on a payroll
at an apprentice wage rate, who is not registered or otherwise employed as stated
above, shall be paid not less than the applicable wage rate on the wage determination
for the classification of work actually performed. In addition, any apprentice performing
work on the job site in excess of the ratio permitted under the registered program,
shall be paid not less than the applicable wage rate on the wage determination for
the work actually performed. Where a contractor is performing construction on a project
in a locality other than that in which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly rate) specified in the contractor’s
or subcontractor’s registered program shall be observed. Every apprentice must be paid
at not less than the rate specified in the registered program for the apprentice’s level
of progress, expressed as a percentage of the journeymen hourly rate specified in
the applicable wage determination. Apprentices shall be paid fringe benefits in
accordance with the provisions of the apprenticeship program. If the apprenticeship
program does not specify fringe benefits, apprentices must be paid the full amount of
fringe benefits listed on the wage determination for the applicable classification. If the
Administrator determines that a different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with the determination. In the event
the Bureau of Apprenticeship and Training, or a State Apprenticeship Agency
recognized by the Bureau, withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize apprentices at less than the applicable
predetermined rate for the work performed until an acceptable program is approved.
Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at
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(6)

less than the predetermined rate for the work performed unless they are employed
pursuant to and individually registered in a program which has received prior approval,
evidenced by formal certification by the U. S. Department of Labor, Employment and
Training Administration. The ratio of trainees to journeymen on the job site shall not be
greater than permitted under the plan approved by the Employment and Training
Administration. Every trainee must be paid at not less than the rate specified in the
approved program for the trainee’s level of progress, expressed as a percentage of
the journeyman hourly rate specified in the applicable wage determination.

(i) Trainees shall be paid fringe benefits in accordance with the provisions of the trainee
program. If the trainee program does not mention fringe benefits, trainees shall be
paid the full amount of fringe benefits listed on the wage determination unless the
Administrator of the Wage and Hour Division determines that there is an
apprenticeship program associated with the corresponding journeyman wage rate on
the wage determination which provides for less than full fringe benefits for apprentices.
Any employee listed on the payroll at a trainee rate who is not registered and participating
in a training plan approved by the Employment and Training Administration shall be
paid not less than the applicable wage rate on the wage determination for the work
actually performed. In addition, any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be paid not less than the applicable
wage rate on the wage determination for the work actually performed. In the event the
Employment and Training Administration withdraws approval of a training program the
contract will no longer be permitted to utilize trainees at less than the applicable
predetermined rate for the work performed until an acceptable programis approved.

(iii) Equal Employment Opportunity. The utilization of apprentices, trainees and journeymen
under this part shall be in conformity with the equal employment opportunity requirements
of Executive Order 11246, as amended, and 29 CFR Part 30.

Compliance with Copeland Act Requirements. The contractor shall comply with the requirements
of 29 CFR Part 3 which are incorporated by reference in this contract.

Subcontracts. The contractor or subcontractor will insert in any subcontracts the clauses contained
in 29 CFR 5.5(a)(1) through (10) and such other clauses as HUD or its designee may by
appropriate instructions require, and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contract shall be responsible for the
compliance by any subcontractor or lower tier subcontractor with all the contract clauses in 29
CFR Part 5.5.

Contract Termination, Debarment. A breach of the contract clauses in 29 CFR 5.5 may be
grounds for termination of the contract and for debarment as a contractor and a subcontractor
as provided in 29 CFR 5.12.

Compliance with Davis-Bacon and Related Act Requirements. All rulings and interpretations of
the Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3 and 5 are herein incorporated by
referenced in this contract.

(9) Disputes Concerning Labor Standards. Disputes arising out of the labor standards provisions of

this contract shall not be subject to the general disputes clause of this contract. Such disputes
shall be resolved in accordance with the procedures of the Department of Labor (USDOL) set
forth in 29 CFR Parts 5, 6 and 7. Disputes within the meaning of this clause include disputes
between the contractor (or any of its subcontractors) and HUD or its designee, the USDOL, or
the employees or their representatives.

(10) (a) Certification of Eligibility. By entering into this contract, the contractor certifies that neither it

(nor he or she) nor any person or firm who has an interest in the contractor’s firm is a person
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or firm ineligible to be awarded Government contracts by virtue of Section 3(a) of the Davis-
Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(b) No part of this contract shall be subcontracted to any person or firm ineligible for award of
a Government contract by virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR
5.12(a)(1) or to be awarded HUD contracts or participate in HUD programs pursuant to 24
CFR Part 24.

(c) The penalty for making false statements is prescribed in the U. S. Criminal Code, 18 U.
S. C. 1001. Additionally, U. S. Criminal Code, Section 1010, Title 18, U. S. C., “Federal
Housing Administration transactions”, provides in part “Whoever, for the purpose of ...
influencing in any way the action of such Administration ... makes, utters or publishes any
statement, knowing the same to be false... shall be fined not more than $5,000 or
imprisoned not more than two years, or both.”

(11) Complaints, Proceedings, or Testimony by Employees. No laborer or mechanic to whom the
wage, salary, or other labor standards provisions of this contract are applicable shall be
discharged or in any other manner discriminated against by the contractor or any subcontractor
because such employee has filed any complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any proceeding under or relating to the labor
standards applicable under this contract to his employer.

B. Contract Work Hours and Safety Standards Act. As used in the paragraph, the terms “laborers”
and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which he or she is employed on such
work to work in excess of forty hours in such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic rate of pay for all hours
worked in excess of forty hours in such workweek.

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the
clause set forth in subparagraph (1) of this paragraph, the contractor and any subcontractor
responsible therefore shall be liable for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the case of work done under
contract for the District of Columbia or a territory, to such District or to such territory),
for liquidated damages. Such liquidated damages shall be computed with respect to each
individual laborer or mechanic, including watchmen and guards, employed in violation of the
clause set forth in subparagraph (1) of this paragraph, in the sum of $10 for each calendar
day on which such individual was required or permitted to work in excess of the standard
workweek of forty hours without payment of the overtime wages required by the clause set
forth in subparagraph (1) of this paragraph.

(3) Withholding for unpaid wages and liquidated damages. HUD or its designee shall upon its
own action or upon written request of an authorized representative of the Department of
Labor withhold or cause to be withheld, from any moneys payable on account of work
performed by the contractor or subcontractor under any such contract or any other Federal
contract with the same prime contract, or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act , which is held by the same prime
contractor such sums as may be determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and liquidated damages as provided in
the clause set forth in subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses
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set forth in subparagraph (1) through (4) of this paragraph and also a clause requiring the
subcontractors to include these clauses in any lower tier subcontracts. The prime contractor
shall be responsible for compliance by any subcontractor or lower tier subcontractor with
the clauses set forth in subparagraphs (1) through (4) of this paragraph.

Health and Safety

(1) No laborer or mechanic shall be required to work in surroundings or under working
conditions which are unsanitary, hazardous, or dangerous to his health and safety as
determined under construction safety and health standards promulgated by the Secretary of
Labor by regulation.

(2) The contractor shall comply with all regulations issued by the Secretary of Labor pursuant
to Title 29 Part 1926 (formerly part 1518) and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety Standards Act (Public Law 91-54.83
State 96).

(3) The contractor shall include the provisions of this Article in every subcontract so that
such provisions will be binding on each subcontractor. The contractor shall take such action
with respect to any subcontract as the Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing such provisions.

15. GRANTEE RECOGNITION (ADVERTISEMENT/PUBLIC NOTICE)

All facilities purchased or constructed pursuant to this Agreement shall be clearly identified as to the funding
source. The Contractor will mount a temporary construction sign for projects funded by Housing Urban
Development through Collier County Community and Housing Services. The design concept is intended to
disseminate key information regarding the development team as well as Equal Housing Opportunity to the
general public. The Construction sign shall comply with applicable County codes.

16. GUIDANCE TO CONTRACTOR FOR COMPLIANCE WITH LABOR STANDARDS
PROVISIONS

A

|

Contracts with Two Wage Decisions

If the contract includes two wage decisions, the contractor, and each subcontractor who works
on the site, must submit either two separate payrolls (one for each wage decision) or one payroll
which identifies each worker twice and the hours worked under each wage decision. One
single payroll, reflecting each worker once, may be submitted provided the Contractor uses
the higher rate in the wage decisions for each identical job classification. However, where a
job classification is not listed in a wage decision and is needed for that portion of the work, the
classification must be added to the wage decision. A worker may not be paid at the rate for a
classification using the hourly rate for that same classification in another wage decision. After
the additional classification is approved, the contractor may pay the higher of the two rates
and submit one payroll, if desired.

Complying with Minimum Hourly Amounts

(1) The minimum hourly amount due to a worker in each classification is the total of the
amounts in the “Rates” and “Fringe Benefits” (if any) columns of the applicable wage
decision.

(2) The contractor may satisfy this minimum hourly amount by any combination of cash and
bona fide fringe benefits, regardless of the individual amounts reflected in the “Rates” and
“Fringe Benefits” columns.

(3) A contractor payment for a worker which is required by law is not a fringe benefit in
meeting the minimum hourly amount due under the applicable wage decision. For example,
contractor payments for FICA or unemployment insurance are not a fringe benefit; however,
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contractor payments for health insurance or retirement are a fringe benefit. Generally, a fringe
benefit is bona fide if (a) it is available to most workers and (b) involves payments to a third

party.

(4) The hourly value of the fringe benefit is calculated by dividing the contractor’'s annual cost
(excluding any amount contributed by the worker) for the fringe benefit by 2080. Therefore, for
workers with overtime, an additional payment may be required to meet the minimum hourly
wages since generally fringe benefits have no value for any time worked over 40 hours
weekly. (If a worker is paid more than the minimum rates required by the wage decision,
this should not be a problem. As long as the total wages received by a worker for straight
time equals the hours worked times the minimum hourly rate in the wage decision, the
requirement of the Davis-Bacon and Related Acts has been satisfied.)

Overtime

For any project work over 40 hours weekly, a worker generally must be paid 150% of the actual
hourly cash rate received, not the minimum required by the wage decision. (The Davis-Bacon
and related acts only establish minimum rates and does not address overtime; the Contract
Work Hours Act contains the overtime requirement and uses “basic rate of pay” as the base
for calculation, not the minimum rates established by the Davis-Bacon and related acts.)

Deductions

Workers who have deductions, not required by law, from their pay must authorize these
deductions in writing. The authorization must identify the purpose of each deduction and the
amount, which may be a specific dollar amount or a percentage. A copy of the authorization
must be submitted with the first payroll containing the deduction. If deducted amounts increase,
another authorization must be submitted. If deducted amounts decrease, no revision to the
original authorization is needed. Court-ordered deductions, such as child support, may be
identified by the responsible payroll person in a separate document. This document should
identify the worker, the amount deducted and the purpose. A copy of the court order should be
submitted.

Classifications Not Included in the Wage Decision

If a classification not in the wage decision is required, please advise the owner's
representative in writing and identify the job classification(s) required. In some
instances, the State agency may allow the use of a similar classification in the wage decision.

Otherwise, the contractor and affected workers must agree on a minimum rate, which cannot
be lower than the lowest rate for any trade in the wage decision. Laborers (including any
subcategory of the laborer classification) and truck drivers are not considered a trade for this
purpose. If the classification involves a power equipment operator, the minimum cannot be lower
than the lowest rate for any power equipment operator in the wage decision. The owner will
provide forms to document agreement on the minimum rate by the affected workers and contractor.

The USDOL must approve the proposed classification and rate. The contractor may pay the
proposed rate until the USDOL makes a determination. Should the USDOL require a higher
rate, the contractor must make wage restitution to the affected worker(s) for all hours worked
under the proposed rate.

Supervisory Personnel

Foremen and other supervisory personnel who spend at least 80% of their time supervising
workers are not covered by the Davis-Bacon and Related Acts. Therefore, a wage decision will
not include such supervisory classifications and their wages are not subject to any minimums
under the Davis-Bacon and Related Act or overtime payments under the Contract Work Hours
and Safety Standards Act. However, foremen and other supervisory personnel who spend less
than 80% of their time engaged in supervisory activities are considered workers/mechanics for
the time spent engaged in manual labor and must be paid at least the minimum in the wage
decision for the appropriate classification(s) based on the work performed.
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G. Sole Proprietorships / Independent Contractors / Leased Workers
The nature of the relationship between a prime contractor and a worker does not affect the
requirement to comply with the labor standards provisions of this contract. The applicability of
the labor standards provisions is based on the nature of the work performed.

If the work performed is primarily manual in nature, the worker is subject to the labor standards
provisions in this contract. For example, if John Smith is the owner of ABC Plumbing and
performs all plumbing work himself, then Mr. Smith is subject to the labor standards provisions,
including minimum wages and overtime. His status as “owner” is irrelevant for labor standards
purposes.

If a worker meets the IRS standards for being an independent contractor, and is
employed as such, this means that the worker must submit a separate payroll as a
subcontractor rather than be included on some other payroll. The worker is still subject to
the labor standards provisions in this contract, including minimum wages and overtime.

If a contractor or subcontractor leases its workers, they are subject to the labor standards
provisions in this contract, including minimum wages and overtime. The leasing firm must submit
payrolls and these payrolls must reflect information required to determine compliance with the
labor standards provisions of this contract, including a classification for each worker based on
the nature of the work performed, number of regular hours worked, and number of overtime
hours worked.

B

Apprentices/Helpers

A worker may be classified as an apprentice only if participating in a federal or state
program. Documentation of participation must be submitted. Generally, the apprentice program
specifies that the apprentice will be compensated at a percentage of the journeyman rate. For
Davis-Bacon Act purposes, the hourly rate cannot be lower than the percentage of the hourly
rate for the classification in the applicable wage decision.

If the worker does not participate in a federal or state apprentice program, then the worker
must be classified according to duties performed. This procedure may require classification in
the “trade” depending on tools used, or as a laborer if specialized tools of the trade are not
used. The contractor may want to consult with the Wage and Hour Division of the U.S. Department
of Labor located in most large cities regarding the appropriate classification.

Presently, no worker may be classified as a “helper”. As with apprentices not participating in a
formal apprentice program, the worker must be classified according to duties performed and tools
used.

17. HISTORIC PRESERVATION

The Contractor shall comply with the historic preservation requirements of 24 CFR 58.17 and the
Secretary of the Interior’s Standards for Rehabilitation and Guidelines for Rehabilitating Historic
Buildings and with all other environmental regulatory requirements. D. Historic Preservation: The
contractor agrees to comply with the Historic Preservation requirements set forth in the National Historic
Preservation Act of 1966, as amended (16 USC 470) and the procedures set forth in 36 CFR 800,
Advisory Council on Historic reservation Procedures for Protection of Historical Properties.

18. INSPECTOR GENERAL COOPERATION (STATE PROVISION)

The Parties agree to comply with Section 20.055(5), Florida Statutes, for the inspector general to have
access to any records, data and other information deemed necessary to carry out his or her duties and
incorporate into all subcontracts the obligation to comply with Section 20.055(5), Florida Statutes.

19. LOBBY PROHIBITION

(@) No funds or other resources received from the Department under this Agreement may be
used directly or indirectly to influence legislation or any other official action by the Florida Legislature,
the judicial branch, or any state agency.

(b) The contractor/vendor certifies, by its signature to this Agreement, that to the best of his or her
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knowledge and belief;

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the
Recipient, to any person for influencing or attempting to influence an officer or employee of any
agency," a Member of Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the awarding of any Federal contract, the making of
any Federal grant, the making of any Federal loan, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment or modification of any Federal
contract, grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan or cooperative agreement, the Recipient shall
complete and submit Standard Form- LLL, "Disclosure Form to Report Lobbying."

The contractor/vendor shall require that this certification be included in the award documents for all
subawards (including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all subrecipients shall certify and disclose. This certification is a material
representation of fact upon which reliance was placed when this transaction was made or entered into.
Submission of this certification is a prerequisite for making or entering into this transaction imposed by
Section 1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

20. NO THIRD-PARTY OBLIGATION BY FEDERAL GOVERNMENT
The Federal Government is not a party to this contract and is not subject to any obligations or liabilities to
the non-Federal entity, contractor, or any other party pertaining to any matter resulting from the contract.

21. NONDISCRIMINATION UNDER FEDERAL GRANTS AND PROGRAMS
(Section 504, Rehabilitation Act of 1973; 29 USC § 794)

a) Section 504 prohibits discrimination based upon disability in all programs or activities operated by
recipients of federal financial assistance.

b) Section 794. No otherwise qualified individual with a disability in the United_States, as defined in
section 705(20) of this title, shall, solely by reason of her or his_disability, be excluded from the
participation in, be denied the benefits of, or be subjected to discrimination under any_program or
activity receiving Federal financial assistance or under any_program or activity conducted by any
Executive agency.

222. PROCUREMENT OF RECOVERED MATERIALS

(Reference 2 CFR § 200.323)

Contractor and subcontractor agree to comply with Section 6002 of the Solid Waste Disposal Act, as
amended by the Resource Conservation and Recovery Act, and the regulatory provisions of 40 CFR Part
247. (1) In the performance of this contract, the Contractor shall make maximum use of products containing
recovered materials that are EPA designated items unless the product cannot be acquired (i) Competitively
within a timeframe providing for compliance with the contract performance schedule; (ii) Meeting contract
performance requirements; or (iii) At a reasonable price. (2) Information about this requirement is available
at EPA's Comprehensive Procurement Guidelines web site, http://www.epa.gov/. The list of EPA-designate
items is available at https://www.epa.gov/smm/comprehensive-procurement-quideline-cpg-program.

23. PROGRAM FRAUD AND FALSE OR FRAUDULENT STATEMENTS OF RELATED
ACTS

The contractor acknowledges that 31 U.S.C. Chap. 38 (Administrative Remedies for False Claims and
Statements) applies to the contractor’s actions pertaining to this contract.

24, PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO
SURVEILLANCE SERVICES OR EQUIPMENT
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The Federal awarding agency prohibits the County to enter into a contract to procure or obtain equipment,
services or systems that uses covered telecommunications equipment or services as a substantial or
essential component of any system, or as critical technology as part of any system, as described in
§200.216.

25. RECORD KEEPING AND RETENTION

The Recipient, its employees or agents, including all contractors, subcontractors or _consultants to
be paid from funds under this Agreement, shall allow access to itsrecords at reasonable times
to the Departments, its employees and agents. “Reasonable” shall ordinarily mean during normal
business hours of 8am to 5pm local time, on Monday through Friday. “Agents” shall include, but not be
limited to, auditors retained by the Department.

i. The Contractor shall maintain all records required by the grantor.

ii. All reports, plans, surveys, information, documents, maps and other data procedures
developed, prepared, assembled, or completed by the Contractor for the purpose of this
Agreements shall be made available to the County by the Contractor at any time upon request
by the County or HUD. Upon completion of all work contemplated under this agreement
copies of all documents and records relating to this agreement shall be surrendered to the
County if requested. In any event the sub-recipient shall keep all documents for six (6) years
after the expiration of this agreement and after the local government makes final payment and
all other pending matters are closed.

26. RELIGIOUS ORGANIZATIONS
CDBG funds may not be used for religious activities or provided to primarily religions organizations. Section
24 CFR 570.200(j) specifies the limitations on CDBG funds.

27. “SECTION 3” TRAINING, EMPLOYMENT AND BUSINESS OPPORTUNITIES

(1) The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12U.S.C. 1701u (section 3). The
purpose of Section 3 is to ensure that employment and other economic opportunities generated
by HUD assistance or HUD- assisted projects covered by section 3, shall, to the greatest extent
feasible, be directed to low- and very low-income persons, particularly persons who are recipients
of HUD assistance for housing.

(2) The parties to this contract agree to comply with HUD's regulations in 24 CFR Part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with the Part 135 regulations.

(3) The contractor agrees to send to each labor organization or representative of workers with which
the contractor has a collective bargaining agreement or other understanding, if any, a notice
advising the labor organization or workers' representative of the contractor's commitments under
this Section 3 clause, and will post copies of the notice in conspicuous places at the work site
where both employees and applicants for training and employment positions can see the notice.
The notice shall describe the S ection 3 preference, shall set forth minimum number and job titles
subject to hire, availability of apprenticeship and training positions, the qualifications for each; and
the name and location of the person(s) taking applications for each of the positions; and the
anticipated date the work shall begin.

(4) The contractor agrees to include this Section 3 clause in every subcontract subject to compliance
with regulations in 24 CFR part 135, and agrees to take appropriate action, as provided in an
applicable provision of the subcontract or in this section 3 clause, upon a finding that the subcontractor
is in violation of the regulations in 24 CFR part 135. The contractor will not subcontract with any
subcontractor where the contractor has notice or knowledge that the subcontractor has been found in
violation of the regulations in 24 CFR part 135.

(5) The contractor will certify that any vacant employment positions, including training positions, that
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are filled (1) after the contractor is selected but before the contract is executed, and (2) with
persons other than those to whom the regulations of 24 CFR part 135 require employment
opportunities to be directed, were not filled to circumvent the contractor's obligations under 24 CFR
part 135.

(6) Noncompliance with HUD's regulations in 24 CFR part 135 may result in sanctions, termination of
this contract for default, and debarment or suspension from future HUD assisted contracts.

(7) With respect to work performed in connection with Section 3 covered Indian housing assistance,
section 7(b) of the Indian Self-Determination and Education Assistance Act (25 U.S.C. 450e) also
applies to the work to be performed under this contract. Section 7(b) requires that to the greatest
extent feasible (i) preference and opportunities for training and employment shall be given to
Indians, and (ii) preference in the award of contracts and subcontracts shall be given to Indian
organizations and Indian-owned Economic Enterprises. Parties to this contract that are subject
to the provisions of section 3 and section 7(b) agree to comply with S ection 3 to the maximum
extent feasible, but not in derogation of compliance with section 7(b).

28. TERMINATION FOR CAUSE AND / OR CONVENIENCE (OVER $10K)

2. TERMINIATION FOR CAUSE AND / OR CONVENIENCE

A. This contract may be terminated in whole or in partin writing by either party in the event of substantial
failure by the other party to fulfill its obligations under this contract through no fault of the terminating
party, provided that no termination may be effected unless the other party is given:

(1) not less than ten (10) calendar days written notice (delivered by certified mail, return receipt
requested) of intent to terminate; and
(2) an opportunity for consultation with the terminating party prior to termination.

B. This contract may be terminated in whole or in part in writing by the local government for its
convenience, provided that the other party is afforded the same notice and consultation opportunity
specified in 1.(A) above.

C. If termination for default is effected by the local government, an equitable adjustment in the price
for this contract shall be made, but

(1) no amount shall be allowed for anticipated profit on unperformed services or other work, and
(2) any payment due to the contractor at the time of termination may be adjusted to cover any addit
ional costs to the local government because of the contractor’s default.

If termination for convenience is effected by the local government, the equitable adjustment shall
include a reasonable profit for services or other work performed for which profit has not already been
included in an invoice.

For any termination, the equitable adjustment shall provide for payment to the contractor for services
rendered and expenses incurred prior to receipt of the notice of intent to terminate, in addition to
termination settlement costs reasonably incurred by the contractor relating to commitments (e.g.,
suppliers, subcontractors) which had become firm prior to receipt of the notice of intent to terminate.

D. Upon receipt of atermination action under paragraphs (a) or (b) above, the contractor shall
(1) promptly discontinue all affected work (unless the notice directs otherwise) and (2) deliver or
otherwise make available to the local government all data, drawings, reports specifications, summaries
and other such information, as may have been accumulated by the contractor in performing this contract,
whether completed or in process.

E. Upon termination, the local government may take over the work and may award another party a
contract to complete the work described in this contract.
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F. If, after termination for failure of the contractor to fulfill contractual obligations, it is determined
that the contractor had not failed to fulfill contractual obligations, the termination shall be deemed to
have been for the convenience of the local government. In such event, adjustment of the contract price
shall be made as provided in paragraph (c) above.

29. TRANSPARENCY ACT
Unless exempt under 2 CFR § 170.11 O(b), the Contractor shall comply with the reporting requirements of
the Transparency Act as expressed in 2 CFR Part 170.

30. UNIFORM RELOCATION ASSISTANCE AND REAL PROPERTY ACQUISITION ACT
OF 1970

The Contractor shall certify they have in effect and are following a Residential Antidisplacement and
Relocation Assistance Plan (RARAP) and comply with the Section 104(d) and implementing regulation 24
CFR Part 42 for Federal or federally funded projects.

31. DOMESTIC PREFERENCE FOR PROCUREMENTS

(Reference 2 CFR § 200.322)

(a) As appropriate and to the extent consistent with law, the non-Federal entity should, to the greatest extent
practicable under a Federal award, provide a preference for the purchase, acquisition, or use of goods,
products, or materials produced in the United States (including but not limited to iron, aluminum, steel,
cement, and other manufactured products). The requirements of this section must be included in all
subawards including all contracts and purchase orders for work or products under this award. (b) For
purposes of this section: (1) “Produced in the United States” means, for iron and steel products, that all
manufacturing processes, from the initial melting stage through the application of coatings, occurred in the
United States. (2) “Manufactured products” means items and construction materials composed in whole or
in part of non-ferrous metals such as aluminum; plastics and polymer based products such as polyvinyl
chloride pipe; aggregates such as concrete; glass, including optical fiber; and lumber.
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FEDERAL CONTRACT PROVISIONS

STATE AND FEDERAL STATUTES AND REGULATIONS

By signature of this Agreement, the contractor hereby certifies that it will comply with the following (as

applicable) federal and state requirements:

—_—

11.

12.
13.

14.

15.

16.

17.
18.
19.
20.
21.

22.

23.
24.
25.
26.
27.
28.
29.
30.
31.

32.

Community Development Block Grant Disaster
Recovery Emergency Rule 9BER(09-2; The Solid Waste
Disposal Act, as amended by the Resource Conservation
and Recovery Act of 1975 (42 U.S.C., s. 6901 et. seq.);
Florida Small and Minority Business Act, s. 288.702-
288.714,F.S.;

Florida Coastal Zone Protection Act, s. 161.52- 161.58,
E.S,;

Local Government Comprehensive Planning and Land
Development Regulation Act, Ch. 163, F.S.;

Title I of the Housing and Community Development
Act of 1974, as amended

Treasury Circular 1075 regarding drawdown of CDBG
funds.

Sections 290.0401-290.049, F.S.;

. Rule Chapter 9B-43, Fla. Admin. Code.; 10. Department

of Community Affairs Technical Memorandums;

HUD Circular Memorandums applicable to the Small
Cities CDBG Program;

Single Audit Act of 1984;

National Environmental Policy Act of 1969 and other
provisions of law which further the purpose of this Act;
National Historic Preservation Act of 1966 (Public Law&9-
665) as amended and Protection of Historic Properties
(24C.F.R. Part 800);

Preservation of Archaeological and Historical Data Act of
1966;

Executive Order 11593 - Protection and Enhancement of
Cultural Environment;

Reservoir Salvage Act;

Safe Drinking Water Act of 1974, as amended,;
Endangered Species Act of 1958, as amended;

Executive Order 12898 - Environmental Justice

Executive Order 11988 and 24 C.F.R. Part 55 — Floodplain
Management;

The Federal Water Pollution Control Act of 1972, as
amended (33 U.S.C,, s. 1251 et. seq.);

Executive Order 11990 -Protection of Wetlands;

Coastal Zone Management Act of 1968, as amended,;
Wild and Scenic Rivers Act of 1968, as amended;

Clean Air Act of 1977;

HUD Environmental Standards (24 C.F.R. Part 58);
Farmland Protection Policy Act of 1981;

Clean Water Act of 1977,

Davis- Bacon Wage Rate Act;

Contract Work Hours and Safety Standards Act of 1962, 40
U.S.C. s. 327 et. seq;

Florida Statute 287.134, Discriminatory Vendors List

33.

34.
35.

36.
37.
38.
39.
40.
41.
42.

43.
44.

45.
46.
47.
48.
49.
50.
51.

52.
53.

54.

55.
56.

57.
58.

The Wildlife Coordination Act of 1958, as amended,;
Noise Abatement and Control: Departmental Policy
Implementation, Responsibilities, and Standards, 24
C.F.R. Part 51, Subpart B;

Flood Disaster Protection Act of 1973, P.L 92-234;
Protection of Historic and Cultural Properties under HUD
Programs, 24 C.F.R. Part 59;

Coastal Zone Management Act of 1972, P.L

92-583;

Architectural and Construction Standards;

Architectural Barriers Act of 1968,42 U.S.C. 4151;
Executive Order 11296, relating to evaluation of flood
hazards;

Executive Order 11288. relating to prevention, control
and abatement of water pollution;

Cost-Effective Energy Conservation Standards, 24
C.P.R. Part 39;

Section 8 Existing Housing Quality Standards, 24 C.F.R.
Part 882;

Coastal Barrier Resource Act of 1982;

Federal Fair Labor Standards Act, 29 U.S.C., s.201 et.
seq.;

Title VIof the Civil Rights Act of 1964 Non
discrimination;

Title VI of the Civil Rights Act of 1968 Non-
discrimination in housing;

Age Discrimination Act of 1975;

Executive Order 12892- Fair Housing

Section 109 of the Housing and Community
Development Act of 1974, Non-discrimination;

Section 504 of the Rehabilitation Act of 1973 and 24
C.F.R. Part§;

Executive Order 11063 - Equal Opportunity in Housing;
Executive Order 11246- Nondiscrimination;

Section 3 of the Housing and Urban Development Act
of 1968, as amended — Employment Training of Lower
Income Residents and Local Business Contracting;
Uniform  Relocation Assistance and Real Property
Acquisition Policies Act of 1970, P.L., 100-17, and
49 C.F.R. Part 24;

Copeland Anti-Kickback Act of 1934; Hatch Act;

Title N Lead-Based Paint Poisoning Prevention Act (42
U.S.C.,s. 1251 et. seq.);

OMB 2 CFR Part 200

Administrative Requirements for Grants, 24 C.F.R. Part
85; 59. Section 02 of the Department of Housing and
Urban Development Reform Act of 1989 and 24 C.F.R.
Part 12.
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SECTION 3 REQUIREMENTS

What is Section 3?
Section 3 is a provision of the Housing and Urban Development (HUD) Act of 1968 that helps foster local economic
development, neighborhood economic improvement, and individual self-sufficiency. The Section 3 program
requires that recipients of certain HUD financial assistance, to the greatest extent feasible, provide job training,
employment, and contracting opportunities for low- or very-low income residents in connection with projects and
activities in their neighborhoods.
How does Section 3 promote self- sufficiency?
Section 3 is a starting point to obtain job training, employment and contracting opportunities. From this integral
foundation coupled with other resources comes the opportunity for economic advancement and self- sufficiency.
o Federal, state and local programs
e Advocacy groups
e  Community and faith-based organizations

How does Section 3 promote homeownership?

Section 3 is a starting point to homeownership. Once a Section 3 resident has obtained employment or contracting
opportunities they have begun the first step to self-sufficiency.

Remember, “It doesn’t have to be fields of dreams”. Homeownership is achievable. For more information visit our
HUD website.

Who are Section 3 residents?
Section 3 residents are:
e Public housing residents or
e Persons who live in the area where a HUD-assisted project is located and who have a household income
that falls below HUD’s income limits as provided below.

SECTION 3 INCOME LIMITS
(FY 2021 Income Limits from www.huduser.gov)
All residents of public housing developments and those participating on the Section 8 program qualify as Section 3
residents. Additionally, individuals residing in Collier County who meet the income limits set forth below also qualify for
Section 3 status.
A picture identification and proof of current residency is required.
Eligibility Guidelines
Number in Household Very low-income (50%) Low income (80%)

1 person $29,550 $47,250

2 person $33,750 $54,000

3 person $37,950 $60,750

4 person $42,150 $67,450

5 person $45,550 $72,850

6 person $48,900 $78,250

7 person $52,300 $83,650

8 person $55,650 $89,050

Determining Income Levels
e Low income is defined as 80% or below the median income of that area.
e Very low income is defined as 50% or below the median income of that area.

What is a Section 3 business concern?
A business that:
e |s 51 percent or more owned by Section 3 residents;
o Employs Section 3 residents for at least 30 percent of its full-time, permanent staff; or
¢ Provides evidence of a commitment to subcontract to Section 3 business concerns, 25 percent or more
of the dollar amount of the awarded contract.
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What programs are covered?

Section 3 applies to HUD-funded Public and Indian Housing assistance for development, operating, and
modernization expenditures.

Section 3 also applies to certain HUD-funded Housing and Community Development projects that complete
housing rehabilitation, housing construction, and other public construction.

What types of economic opportunities are available under Section 3?
e Job training
e Employment
e Contracts

Any employment resulting from these expenditures, including administration, management, clerical support,
and construction, is subject to compliance with Section 3.

Examples of Opportunities include but not limited to the list identified:

* Accounting * [ron Works

* Architecture * Janitorial

* Appliance repair * Landscaping

* Bookkeeping * Machine Operation
* Bricklaying * Manufacturing

* Carpentry * Marketing

* Carpet Installation * Painting

* Catering * Payroll Photography
* Cement/Masonry * Plastering

» Computer/Information * Plumbing

* Demolition * Printing Purchasing
* Drywall * Research

* Elevator Construction * Surveying

* Engineering * Tile setting

* Fencing * Transportation

* Florists * Word processing

* Heating
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Who will award the economic opportunities?

Recipients of HUD financial assistance will award the economic opportunities. They and their contractors
and subcontractors are required to provide, to the greatest extent feasible, economic opportunities
consistent with existing Federal, State, and local laws and regulations.

Who receives priority under Section 3?
For training and employment:

. Persons in public and assisted housing

. Persons in the area where the HUD financial assistance is spent
. Participants in HUD Youthbuild programs

. Homeless persons

For contracting:
Businesses that meet the definition of a Section 3 business concern

How can businesses find Section 3 residents to work for them?

Businesses can recruit Section 3 residents in public housing developments and in the neighborhoods where
the HUD assistance is being spent. Effective ways of informing residents about available training and job
opportunities are:

. Contacting resident organizations, local community development and employment agencies
. Distributing flyers

) Posting signs

. Placing ads in local newspapers

Are recipients, contractors, and subcontractors required to provide long- term employment
opportunities, not simply seasonal or temporary employment?

Recipients are required, to the greatest extent feasible, to provide all types of employment opportunities to
low and very low-income persons, including permanent employment and long-term jobs.

Recipients and contractors are encouraged to have Section 3 residents make up at least 30 percent of their
permanent, full-time staff.

A Section 3 resident who has been employed for 3 years may no longer be counted towards meeting the
30 percent requirement. This encourages recipients to continue hiring Section 3 residents when
employment opportunities are available.

What if it appears an entity is not complying with Section 3?
There is a complaint process. Section 3 residents, businesses, or a representative for either may file a
complaint if it seems a recipient is violating Section 3 requirements are being on a HUD-funded project.

Will HUD require compliance?

Yes. HUD monitors the performance of contractors, reviews annual reports from recipients, and investigates
complaints. HUD also examines employment and contract records for evidence that recipients are training
and employing Section 3 residents and awarding contracts to Section 3 businesses.

How can Section 3 residents or Section 3 business concerns allege Section 3 violations?
You can file a written complaint with either the regional or local offices below.

ATLANTA REGIONAL OFFICE

U.S. Department of Housing and Urban Development Southeast Office
40 Marietta Street

Atlanta, GA 30303

(404) 331-5140

(800) 440-8091

Fax: (404) 331-1021

Email: complaints_office 04@hud.gov
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LOCAL HUD FIELD OFFICE

Public Housing and Community Development;
701 NW 1st Court, 16" Floor; Miami, FL 33136
Section3@miamidade.gov

A written complaint should contain:

. Name and address of the person filing the complaint

. Name and address of subject of complaint (HUD recipient, contractor or subcontractor)
. Description of acts or omissions in alleged violation of Section 3

. Statement of corrective action sought i.e. training, employment or contracts

Additional information may be found at HUD’s Section 3 website
http://portal.hud.gov/hudportal/HUD?src=/program_ offices/fair _housing equal opp/section3/section3
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DAVIS BACON ACT IS APPLICABLE [X] YES [ INO
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DOL WAGE RATE DECISION (TBD IF APPLICABLE)

See Exhibit E for Davis Bacon Wage Rate
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EXHIBIT 1.B

GRANT CERTIFICATIONS AND ASSURANCES

GRANT CERTIFICATIONS AND ASSURANCES

THE FOLLOWING DOCUMENTS NEED TO BE RETURNED WITH SOLICIATION DOCUMENTS BY
DEADLINE TO BE CONSIDERED RESPONSIVE

GCA-2

GCA-3

GCA-4
GCA-5
GCA-6
GCA-7
GCA-8
GCA-9
GCA-10,11

GCA-12

Certification Regarding Debarment, Suspension, and Other Responsibility Matters - Primary
Covered Transactions

Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion Lower Tier
Covered Transactions

Certification Regarding Lobbying

Conflict of Interest

Anticipated DBE, M/WBE or VETERAN Participation Statement
Acknowledgement of Grant Terms and Conditions

Acknowledgement of Religious Organization Requirements 24 CFR 570.200(j)
Certification of Payments to Influence Federal Transactions

Affidavit for and Certification for Claiming Status as a Section 3 Business

Construction Contractors Bid Opportunity List
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GRANT CERTIFICATIONS AND ASSURANCES

COLLIER COUNTY

Certification Regarding Debarment, Suspension, and Other Responsibility Matters

Primary Covered Transactions

(1) The prospective primary participant certifies to the best of its knowledge and belief, that it and its
principals:

(a)

(b)

(d)

Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from covered transactions by any Federal department or agency;

Have not within a three-year period preceding this proposal been convicted of or had a civil
judgment rendered against them for commission of fraud or a criminal offense in connection
with obtaining, attempting to obtain, or performing a public (Federal, State or local) transaction
or contract under a public transaction; violation of Federal or State antitrust statutes or
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records,
making false statements, or receiving stolen property;

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity
(Federal, State or local) with commission of any of the offenses enumerated in paragraph (1)(b)
of this certification; and

Have not within a three-year period preceding this application/proposal had one or more public
transactions (Federal, State or local) terminated for cause or default.

(2) Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

Name

Project Name

Title

Project Number

Firm

Tax ID Number

Street Address

DUNS Number

City, State, Zip

24 CFR 24.510 & 24 CFR, Part 24, Appendix A
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COLLIER COUNTY
Certification Regarding Debarment, Suspension, Ineligibility
and Voluntary Exclusion

Lower Tier Covered Transactions

(1) The prospective lower tier participant certifies, by submission of this document, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from participation in this transaction by any Federal department or agency.

(2) Where the prospective lower tier participant is unable to certify to the above statement, the prospective
participant shall attach an explanation to this form.

Name Local Government
Title Tax ID Number
Firm DUNS Number
Street Address

City, State, Zip

Date

The undersigned (Vendor/ Contractor) certifies, to the best of his or
her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of
any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for making
lobbying contacts to an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form--LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions [as amended by "Government wide Guidance for New
Restrictions on Lobbying," 61 Fed. Reg. 1413 (1/19/96). Note: Language in paragraph (2) herein has been
modified in accordance with Section 10 of the Lobbying Disclosure Act of 1995 (P.L. 104-65, to be codified at 2
U.S.C. 1601, et seq.)]
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COLLIER COUNTY
Certification of Lobbying

The undersigned (Vendor/ Contractor) certifies, to the best of his or
her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of
any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for making
lobbying contacts to an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form--LLL, "Disclosure Form to
Report Lobbying," in accordance with its instructions [as amended by "Government wide Guidance for New
Restrictions on Lobbying," 61 Fed. Reg. 1413 (1/19/96). Note: Language in paragraph (2) herein has been
modified in accordance with Section 10 of the Lobbying Disclosure Act of 1995 (P.L. 104-65, to be codified at 2
U.S.C. 1601, et seq.)]

(This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31, U.S.C. § 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who fails to file
the required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for
each such failure.

The prospective participant also agrees by submitting his or her proposal that he or she shall require that the
language of this certification be included in all lower tier subcontracts, which exceed $100,000 and that all such
subrecipients shall certify and disclose accordingly.

The Vendor/Contractor, , certifies or affirms the truthfulness and accuracy
of each statement of its certification and disclosure, if any. In addition, the Contractor understands and agrees
that the provisions of 31 U.S.C. A 3801, et seq., apply to this certification and disclosure, if any.

Name of Authorized Official

Title

Signature of Vendor/Contractor's Authorized Official

Date
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COLLIER COUNTY
Conflict of Interest Certification

Collier County Solicitation No.

I, , hereby certify that to the best of my knowledge, neither |
nor my spouse, dependent child, general partner, or any organization for which | am serving as an officer,
director, trustee, general partner or employee, or any person or organization with whom | am negotiating or have
an arrangement concerning prospective employment has a financial interest in this matter.

| further certify to the best of my knowledge that this matter will not affect the financial interests of any member
of my household. Also, to the best of my knowledge, no member of my household; no relative with whom | have
a close relationship; no one with whom my spouse, parent or dependent child has or seeks employment; and no
organization with which | am seeking a business relationship nor which | now serve actively or have served
within the last year are parties or represent a party to the matter.

| also acknowledge my responsibility to disclose the acquisition of any financial or personal interest as described
above that would be affected by the matter, and to disclose any interest I, or anyone noted above, has in any
person or organization that does become involved in, or is affected at a later date by, the conduct of this matter.

Name Signature

Position Date

Privacy Act Statement

Title | of the Ethics in Government Act of 1978 (5 U.S.C. App.), Executive Order 12674 and 5 CFR Part 2634,
Subpart | require the reporting of this information. The primary use of the information on this form is for review
by officials of The Justice Department to determine compliance with applicable federal conflict of interest laws
and regulations. Additional disclosures of the information on this report may be made: (1) to a federal, state or
local law enforcement agency if the Justice Department becomes aware of a violation or potential violation of
law or regulations; (2) to a court or party in a court or federal administrative proceeding if the government is a
party or in order to comply with a judge-issued subpoena; (3) to a source when necessary to obtain information
relevant to a conflict of interest investigation or decision; (4) to the National Archives and Records
Administration or the General Services Administration in records management inspections; (5) to the Office of
Management and Budget during legislative coordination on private relief legislation; and (6) in response to a
request for discovery or for the appearance of a witness in a judicial or administrative proceeding, if the
information is relevant to the subject matter. This confidential certification will not be disclosed to any requesting
person unless authorized by law. See also the OGE/GOVT-2 executive branch-wide Privacy Act system of
records.
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COLLIER COUNTY
ANTICIPATED DISADVANTAGED, MINORITY, WOMEN OR VETERAN PARTICIPATION STATEMENT

Status will be verified. Unverifable statuses will require the PRIME to either profvde a revised staternent or provide source documentation that validates a

status.
A. PRIME VENDOR/CONTRACTOR INFORMATION
PRIME NAME PRIME FEID NUMBER CONTRACT DOLLAR AMOUNT
|5 THE PRIME A FLORIDA-CERTIFIED DMSADY ANTAGED, WETERAM ¥ N % THE ACTIVITY OF THIS CONTRACT
e .

MINORITY OR. WOMEN BUSINESS ENTERPRISE? bEE? Y W CONSTRUCTION 2 v N
(DBE/MBE/WEE] OR HAVE A SMALL DISADVANTAGED . .

BUSINESS 8A CERTIFICATION FROM THE SMALLBUSINESs  |MBE? ¥ N COMSULTATION: ¥ N
ADMINISTRATION? & SERVICE DISABLED VETERAN? WEBE? Y N OTHER? ¥ N

SDEBA? ¥ N
IS THIS SUBMISSION A REVISION? ¥ N |IF YES, REVISION NUMEER

B. IF PRIME HAS SUBCONTRACTOR OR SUPPLIER WHO 15 A DISADVANTAGED MINORITY, WOMEN-OWNED, SMALL
BUSIMNESS CONCERN OR SERVICE DISABLED VETERAN, PRIME IS TO COMPLETE THIS NEXT SECTION

DBE M/WEE | SUBCONTRACTOR ORSUPPLIER | TYPE OF WORK OR | ETHNICITY CODE SUB/SUPPLIER PERCENT OF CONTRACT
VETERAN NAME SPECIALTY [5e= Below] DOLLAR AMOUNT DOLLARS
TOTALS:
C. SECTION TO BE COMPLETED BY PRIME VENDOR/CONTRACTOR
NAME OF SUBMITTER DATE TITLE OF SUBMITTER
EMAIL ADDRESS OF PRIME [SUBMITTER) TELEPHONE NUMBER FAX NUMBER

NOTE: This information is used to track and report anticipated DEE or MEBE participation in federally-funded contracts. The anticipated DBE or
MEE amount is voluntary and will not become part of the contractual terms. This form must be submitted at time of response to a
solicitation. if and when awarded a County contract, the prime will be asked to update the information for the grant compliance files.

ETHMICITY CODE
Black American BA
Hispanic American Ha
Mative American MA
subcont. Asian American SAA
Asian-Pacific American APA
Mon-kinority Women MKW
other: not of any other group listed ]

D. SECTION TO BE COMPLETED BY COLLIER COUNTY
DEPARTMENT MAME COLLIER CONTRACT # [IFB/REP or PO/REC) SRANT PROGRAM/CONTRAET

ACCEPTED BY: DATE
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COLLIER COUNTY
Acknowledgement of Terms, Conditions and Grant Clauses

Flow Down of Terms and Conditions from the Grant Agreement

Subcontracts: If the vendor subcontracts any of the work required under this Agreement, a copy of the
signed subcontract must be available to the Department for review and approval. The vendor agrees to
include in the subcontract that (1) the subcontractor is bound by the terms of this Agreement, (ii) the
subcontractor is bound by all applicable state and federal laws and regulations, and (iii) the subcontractor
shall hold the Department and Recipient harmless against all claims of whatever nature arising out of the
subcontractor’s performance of work under this Agreement, to the extent allowed and required by law. The
recipient shall document in the quarterly report the subcontractor's progress in performing its work under
this agreement. For each subcontract, the Recipient shall provide a written statement to the Department as
to whether the subcontractor is a minority vendor as defined in Section 288.703, Fla. Stat.

Certification
On behalf of my firm, | acknowledge, and agree to perform all of the specifications and grant requirements
identified in this solicitation document(s).

Vendor/Contractor Name Date

Authorized Signature

Address

Solicitation/Contract #

02/15 R3
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COLLIER COUNTY
Acknowledgement of Religious Organization Requirements
24 CFR 570.200(j)

In accordance with the First Amendment of the United States Constitution "church/state principles,"
Community Development Block Grant CDBG/NSP assistance may not, as a general rule, be provided to
primarily religious entities for any secular or religious activities.

Therefore, the following restrictions and limitations apply to any provider which represents that it is, or may
be deemed to be, a religious or denominational institution or an organization operated for religious purposes
which is supervised or controlled by or operates in connection with a religious or denominational
institution or organization.

A religious entity that applies for and is awarded CDBG/NSP funds for public service activities must agree to
the following:

1.

It will not discriminate against any employee or applicant for employment on the basis of religion and
will not limit employment or give preference to persons on the basis of religion.

It will not discriminate against any person applying for such public services on the basis of religion and
will not limit such services or give preference to persons on the basis of religion.

It will provide no religious instruction or counseling, conduct no religious worship or services, engage
in no religious proselytizing, and exert no other religious influence in the provision of such public
services.

The portion of a facility used to provide public services assisted in whole or in part under this
agreement shall contain no sectarian or religious symbols or decorations; and

The funds received under this agreement shall be use to construct, rehabilitate or restore any
facility, which is owned by the provider and in which the public services are to be provided. However,
minor repairs may be made if such repairs are directly related to the public services located in a
structure used exclusively for non-religious purposes and constitute in dollar terms, only a minor
portion of the CDBG/NSP expenditure for the public services.

| hereby acknowledge that | have read the specific requirements contained in this attachment and that
eligibility of my organization's project depends upon compliance with the requirements contained in this
agreement.

(Company)

(Signature) (Date)

(Print Name)

GCA-8




EXHIBIT 1.B GRANT CERTIFICATIONS AND ASSURANCES

COLLIER COUNTY
Certification of Payments to Influence Federal Transactions

HUD COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) PROGRAM

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of
any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract,
grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL,
Disclosure Form to Report Lobbying, in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents for
all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all sub recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by Section 1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

| hereby certify that all the information stated herein, as well as any information provided in the accompaniment
herewith, is true and accurate. Warning: HUD will prosecute false claims and statements. Conviction may result
in criminal and/or civil penalties. (18 U.S.C. 1001, 1010, 1012; 31 U.S.C. 3729, 3802)

Name of Authorized Official Title

Signature Date

GCA-9




EXHIBIT 1.B GRANT CERTIFICATIONS AND ASSURANCES

COLLIER COUNTY
Affidavit for and Certification for Claiming Status as a Section 3 Business

A Section 3 “Right to Match” preference shall be afforded to enhance the opportunities and ensure that
employment and other economic opportunities generated by certain HUD Housing and/or Community
Development Assistance funding shall, to the greatest extent feasible, and consistent with existing Federal,
State, and local law and regulations, be directed to low- and very-low income persons and to business
concerns which provide economic opportunities to low- and very-low income persons of local businesses to
receive awards of Collier County contracts.

A “Section 3 Business” is defined as a business that provides evidence of their Section 3 certification at the
time the bid is offered to the County; evidence shall not be provided after the bid closing time.

When a qualified and responsive, non-Section 3 business submits the lowest price bid, and the bid submitted
by one or more qualified and responsive Section 3 Business is within ten percent (10%) of the price submitted
by the non-Section 3 business, then the Section 3 Business with the apparent lowest bid offer (i.e. the lowest
Section 3 bidder) shall have the opportunity to submit, an offer to match the price(s) offered by the overall
lowest, qualified and responsive bidder. In such instances, staff shall first verify if the lowest non-Section 3
bidder and the lowest Section 3 bidder are in fact qualified and responsive bidders. Next, the Purchasing
Department shall determine if the lowest bidder meets the requirements of Section 287.087 F.S.

If the lowest Section 3 bidder meets the requirements of 287.087, F.S., the Purchasing Department shall invite
the lowest Section 3 bidder to submit a matching offer to the Purchasing Department which shall be submitted
within five (5) business days thereafter. If the lowest Section 3 bidder submits an offer that fully matches the
lowest bid from the lowest non-Section 3 bidder tendered previously, then award shall be made to the Section3
bidder. If the lowest Section 3 bidder declines or is unable to match the lowest non-Section 3 bid price(s), then
award will be made to the lowest overall qualified and responsive bidder. If the lowest Section 3 bidder does
not meet the requirement of Section 287.087 F.S. and the lowest non-Section 3 bidder does, award will be
made to the bidder that meets the requirements of the reference state law.

Bidder must complete and submit with their bid response the Affidavit and Certification for Claiming Status as a
Section 3 Business which is included as part of this solicitation and their current Section 3 certification.

Failure on the part of a Bidder to submit this Affidavit with their bid response will preclude said Bidder
from being considered for Section 3 preference on this solicitation.

A Bidder who misrepresents the Section 3 Preference status of its firm in a bid submitted to the County will lose
the privilege to claim Section 3 Preference status for a period of up to one (1) year.

If necessary, the contracting agency may conduct discussions with qualified and responsive bidders
determined to be in contention for being selected for award for the purpose of clarification to assure full
understanding of, and verify qualifications and responsiveness to solicitation requirements.

This project is subject to the provisions of Section 3 of the Housing and Urban Development Act of 1968 (12
U.S.C. 1701u). The purpose of Section 3 is to ensure that employment and other economic opportunities
generated by certain HUD Housing and/or Community Development Assistance shall, to the greatest extent
feasible, and consistent with existing Federal, State, and local law and regulations, be directed to low- and very-
low income persons and to business concerns which provide economic opportunities to low- and very-low
income persons.

GCA-10



EXHIBIT 1.B GRANT CERTIFICATIONS AND ASSURANCES

COLLIER COUNTY
Affidavit for and Certification for Claiming Status as a Section 3 Business

A Section 3 business concerned is defined as follows:
1. Thatis 51 percent or more owned by Section 3 residents; or

2. Whose permanent, full-time employees include persons, at least 30 percent of whom are currently Section 3
residents, or within three years of the date of first employment with the business concern were Section 3
residents; or

3. That provides evidence of a commitment to subcontract in excess of 25 percent of the dollar award of all
subcontracts to be awarded to business concerns that meet the qualifications set forth in section one or two
above.

In conformance with Section 3 federal regulations (24 CFR Part 135), Collier County shall direct efforts to award
Section 3 covered contracts, to the greatest extent feasible, to Section 3 business concerns in the order of
priority listed below:

1. Category 1 businesses: Section 3 business concerns that provide economic opportunities for Section 3
residents in the service area or neighborhood in which the Section 3 covered project is located;

2. Category 2 businesses: Applicants (as this term is defined in 42 U.S.C. 12899) selected to carry out HUD
HOUSING AND/OR COMMUNITY DEVELOPMENT ASSISTANCE Youthbuild
programs;

3. Category 3 businesses: Other Section 3 business concerns.

A business concern seeking to qualify for a Section 3 contracting preference shall certify that the business
concern is a Section 3 business concern as described above.

Vendor Name Date
Address
Signature Title

STATE OF FLORIDA
[ ] COLLIER COUNTY [ ] LEE COUNTY

Sworn to and Subscribed Before Me, a Notary Public, for the above State and County, on this

Day of . 20

My Commission Expires

Notary Public

(AFFIX SEAL)

GCA-11



EXHIBIT I.B GRANT CERTIFICATIONS AND ASSURANCES
Construction Contractors Bid Opportunity List
1.  Federal Tax ID Number: [l DBE
2. Firm Name: [l MBE/WBE
3. Phone: [ ] Non-DBE/MBE/WBE
4. Address: [] Section3
[l Subcontractor
[ ] Subconsultant
1.  Federal Tax ID Number: [l DBE
2. Firm Name: [l MBE/WBE
3. Phone: [ ] Non-DBE/MBE/WBE
4. Address: [] Section3
[ ] Subcontractor
[ ] Subconsultant
1.  Federal Tax ID Number: [l DBE
2. Firm Name: [l MBE/WBE
3. Phone: [ ] Non-DBE/MBE/WBE
4. Address: [] Section3
[ ] Subcontractor
[ ] Subconsultant
1.  Federal Tax ID Number: (] DBE
2. Firm Name: (] MBE/WBE
3. Phone: [ ] Non-DBE/MBE/WBE
4. Address: [] Section 3
] Subcontractor
[ ] Subconsultant
1. Federal Tax ID Number: DBE
2. Firm Name: MBE/WBE
3. Phone: Non-DBE/MBE/WBE
4. Address: Section 3

OO odo

Subcontractor
Subconsultant
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Exhibit E
"General Decision Number: FL20220201 02/25/2022
Superseded General Decision Number: FL20210201
State: Florida
Construction Type: Building
County: Collier County in Florida.

BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(60).

Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $15.00 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2022.

|If the contract is entered
|into on or after January 30,
| 2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$11.25 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2022.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January

I
I
|
I
I
I
I
I
I
I
I
I
I
I
I
I
I
|30, 2022: |
I
I
I
I
I
I

The applicable Executive Order minimum wage rate will be



adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
https://www.dol.gov/agencies/whd/government-contracts.

Modification Number Publication Date
0 01/07/2022
1 01/14/2022
2 02/18/2022
3 02/25/2022

ASBE0QO67-003 01/01/2021

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR. . it e ittt eiee e $ 30.12 13.11
‘ELEco3ac-ees oo/e1/2e21
Rates Fringes
ELECTRICIAN (Includes Low
Voltage Wiring)......ceeeevvennn. $ 32.05 11.56
‘ELEvee7a-oe1 e1/e1/2e22
Rates Fringes
ELEVATOR MECHANIC.......covvvvnns $ 45.56 36.885+a+b

FOOTNOTE :
A. Employer contributions 8% of regular hourly rate to
vacation pay credit for employee who has worked in business
more than 5 years; Employer contributions 6% of regular
hourly rate to vacation pay credit for employee who has
worked in business less than 5 years.

Paid Holidays: New Year's Day; Memorial Day; Independence
Day; Labor Day; Thanksgiving Day; The Friday after
Thanksgiving Day; and Christmas Day.

ENGIO487-021 07/01/2016



Rates Fringes

OPERATOR: Crane
All Cranes 160 Ton

Capacity and Over........... $ 33.05 9.20

All Cranes Over 15 Ton

Capacity..ovveeneiinnnnn, $ 32.05 9.20
OPERATOR: Forklift.............. $ 23.25 9.20
OPERATOR: Mechanic........cov... $ 32.05 9.20
OPERATOR: Oiler.........ceeeeo.. $ 23.50 9.20

Rates Fringes
IRONWORKER, STRUCTURAL........... $ 31.35 16.47
IRONes02-e1 16/e1/2621
Rates Fringes
IRONWORKER, ORNAMENTAL........... $ 25.50 14.66
SFFLes21-ees 12/31/2621
Rates Fringes
SPRINKLER FITTER (Fire
Sprinklers)...oeeeiiiiieiiiinenns $ 30.63 21.09
* SUFL2014-0e9 es8/16/2016
Rates Fringes
CARPENTER. ..o vviiii it i iiiiiennnnn $ 18.00 0.64
CEMENT MASON/CONCRETE FINISHER...$ 14.85 ** 0.60
TRONWORKER, REINFORCING.......... $ 26.37 12.65
LABORER: Common or General,
Including Cement Mason Tending...$ 12.25 ** 1.03
LABORER: Pipelayer.............. $ 14.00 ** 1.40
OPERATOR:
Backhoe/Excavator/Trackhoe....... $ 22.07 8.80

OPERATOR: Bulldozer............. $ 15.40 1.90



OPERATOR: Grader/Blade.......... $ 18.97 0.00
OPERATOR: Loader................ $ 14.00 ** 1.40
OPERATOR: Roller................ $ 14.43 ** 4.78

PAINTER: Brush, Roller and

1Y oY - V2 P $ 14.72 ** 2.13
PIPEFITTER. ...t $ 21.36 7.93
PLUMBER. .. ... ittt $ 18.01 2.88
ROOFER. .. ittt i i et $ 19.00 1.17
SHEET METAL WORKER, Includes

HVAC Duct Installation........... $ 19.10 3.27
TILE SETTER. .. .vv ittt nnns $ 18.01 0.00
TRUCK DRIVER: Dump Truck........ $ 13.22 ** 2.12
TRUCK DRIVER: Lowboy Truck...... $ 14.24 ** 0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($15.00) or 13658
($11.25). Please see the Note at the top of the wage
determination for more information.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic



violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all



rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. ©8/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described



in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 202160

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISIO"



Exhibit F
Plan Clarifications

The following items clarify several items with the plans.

1.

The drawings on the next page highlight the utility connections needed. A
sewer main is needed as highlighted with branches running north to the
community center and south to approximately 2’ beyond the edge of the
road. The fire line must be extended from the east side of the property
and connected to the community center and must include the FDC.
Connections to the community center are needed for the domestic water
line. Estimates for this work must include cutting and patching existing
roadway, curbs, and sidewalk as needed for installation of these
underground utilities.

The Sonneborne Waterproofing on the main roof is shown in error. The
roofing specification on sheet A-4 shown in a box is the correct specification
(TPO and tapered insulation). Concrete over un-airconditioned space shall be
sealed with H and C sealer, top and bottom. The sealer specified on A4
(either the Lanco system OR the Sonneborne product - GC option) is for the
top of the exposed concrete parapet and down to the termination bar on
the inside of the parapet.

The architectural site plan shows handicap spaces and concrete sidewalk
that are not shown on the civil drawings. Disregard these and use the Civil
Plans, Sheet 7 of 10 - Grading, Paving and Drainage Plan, to identify the
building layout on the site.

The architectural drawings do not indicate the finish on the inside or top of
the parapet wall. A portion of the parapet wall is exposed concrete on the
outside of the parapet. The sealer specified on A4 (either the Lanco
system OR the Sonneborne product - GC option) is for the top of the
exposed concrete parapet and down to the termination bar on the inside of
the parapet.

The floorplan on A-2 is different from the floorplan on A-8 (which matches
the elevations on A-5). Use A-5 and A-8 which are correct.

To clarify the type of lights called for on Page E2.00, please see the
drawing on the following pages.
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Exhibit G

Bid Form

PROPOSAL OF: (hereinafter called
“BIDDER”), organized and existing under the laws of the State of Florida (or if not Florida then
) doing business as: *

*Insert a corporation, a partnership or an individual as applicable.

TO:  Rural Neighborhoods, Incorporated (hereinafter collectively called the “OWNER”)

In compliance with your Invitation to Bid, Contract Documents, Drawing and Specifications, BIDDER
hereby proposes to perform all WORK for the proposed construction of a Community Center at
Esperanza Place in Immokalee, Florida (hereinafter called “THE PROJECT”) in strict accordance with
the Invitation to Bid, Contract Documents, Drawings and Specifications within the time set forth
therein and at the prices stated in the Schedule shown below. The BIDDER declares that BIDDER
has examined the project site of work and is fully informed regarding all conditions pertaining to
the place where the work is to be done; that BIDDER has examined the Contract Documents
relative thereto, Drawings and Specifications and Bid Form; that BIDDER acknowledges receipt of all
Addenda; and that BIDDER has satisfied himself as to the WORK to be performed and the time

within which it is to be completed. The BIDDER further certifies receipt of the applicable Davis
Bacon Wage Rates included in the Bid Package and inclusion of those rates in his BID.

By submission of this BID, each BIDDER certifies, and in the case of a joint BID each party thereto
certifies as to its own organization, that this BID has been arrived at independently, without
consultation, communication or agreement as to any matter relating to this BID with any other
BIDDER or with any competitor.

The BIDDER certifies that a Bid Bond has been provided as part of their Sealed Bid Package. The
BIDDER agrees, if this bid is accepted, to contract with the OWNER in the form of a Contract
Agreement to furnish all necessary materials, equipment, machinery, tools, apparatus, means of
transportation labor, all means, techniques, sequences, procedures and incidentals necessary to
construct and complete, within the time specified, the WORK covered by this Bid Form,
Specifications and other Contract Documents. The BIDDER further agrees to furnish evidence of
Insurance before he begins work and not to withdraw this BID for a period of sixty (60) calendar
days after the time set for the opening of Bids.

BIDDER hereby agrees to commence WORK under this contract on or before a date to be specified
in the NOTICE TO PROCEED. BIDDER agrees to perform the WORK covered by this Bid Form,
Specifications and other Contract Documents including any and all additions or deletions listed in
the itemized BID DETAIL schedule for the following SCHEDULE OF BID PRICE.

1. SCHEDULE OF BID PRICE: (Note: Bids shall include all applicable taxes,
insurance, bonds, revision and re-inspection fees and other fees as described herein). Should the
Bidder wish to qualify the Bid in any manner as to the plans and specifications, these qualifications
must be attached in writing to the Bid at the time of Bid submission. The OWNER may choose to
accept or reject any qualified bid in its sole discretion.



For all work noted in the Specifications and Contract Documents including construction of the
Community Center.

Construction of Community Center Total Price $ .00




Signature:_ Date: /2022
BIDDER NAME:

TITLE: SEAL
CORPORATION:

TELEPHONE:

NOTARY
State of Florida )
County of )

The foregoing BID was acknowledged before me by means of personal appearance or
online notarization, this day of , 2022 by

as of

He/She/They are personally known to me or has

produced as identification.

Signature of Person Taking Acknowledgement

NOTARIAL SEAL

Print Name
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